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Strategic Report 

The Strategic Report comprising pages 1 to 24 has been prepared in accordance with Section 414A of the 
Companies Act 2006 (‘the Act’). Its purpose is to inform shareholders and help them understand how the 
Directors have performed their duties under Section 172 of the Act to promote the success of the Company. 
 
Chelverton UK Dividend Trust PLC (‘the Company’) and its subsidiaries, SDV 2025 ZDP PLC (‘SDVP’) and 
SDV 2031 ZDP PLC (‘2031 ZDPCo’) (‘the Subsidiaries’), together form the Group. The Group’s funds are 
invested in mid and smaller capitalised UK companies. The portfolio comprises companies listed on the 
Official List of the UK Listing Authority and traded on the London Stock Exchange Main Market, on the 
Alternative Investment Market (‘AIM’) or traded on other qualifying UK marketplaces. 
 
The Group does not invest in other investment trusts or in unquoted companies, although the Company 
may retain investments in companies which cease to be listed after the initial investment was made, so long 
as the total is non-material in the context of the overall portfolio; however, the Company may not increase 
its exposure to such investments. No investment is made in preference shares, loan stock or notes, 
convertible securities or fixed interest securities, or any similar securities convertible into shares. 
 
 
 
 
Financial Highlights 

30 April 30 April 
Capital 2026 2025 % change 

Total net assets (£’000) 32,372 29,867 8.39 

Net asset value per Ordinary share 144.20p 133.04p 8.39 
Mid-market price per Ordinary share 137.00p 128.50p 6.61 
Discount (4.99%) (3.41%) 

 

Year ended Year ended 
30 April 30 April 

Revenue 2026 2025 % change 

Return per Ordinary share 7.42p 13.32p (45.05) 
Dividends declared per Ordinary share 10.00p 13.00p (23.08) 

Total return 

Total return on Group’s net asset value per share*1 16.47%            (7.17%) 
Ongoing charges**1 2.25%             2.79% 
Dividend yield 7.30%           10.12% 

 
* Adding back dividends paid in the year. 
** Calculated in accordance with the Association of Investment Companies (‘AIC’) guidelines. Based on 

total expenses, excluding finance costs, for the year and average net asset value. 
1These are alternative performance measures (‘APM’) (see APM glossary for further information). 
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Strategic Report (continued) 

Chairman’s Statement 
I am pleased to present to shareholders the Company’s Annual Report for the financial year ended 30 April 
2026. 
 
The world remains subject to major geopolitical uncertainties, principally as a result of the continuing 
conflicts in the Middle East and the effect on energy supplies and on global trade generally of the closure 
of the Strait of Hormuz. Until the US dispute with Iran is resolved it is difficult to predict the outlook for 
inflation and interest rates. 
 
In the UK there is additional uncertainty following the recent local government elections and the growth in 
the influence of political parties to the left and right of the traditional duopoly of political power. Over the 
next few years we will discover the extent to which these election results represent a protest vote, or a 
fundamental shift in political allegiances towards parties with greater populist appeal. 
 
With regard to the UK economy, the signs of growth and of a reduction in interest rates, which were evident 
in the earlier part of the year, have been stalled by events in the Middle East, and markets and businesses 
are waiting to see the direction of government policy that may result from any change in the leadership of 
the governing party. 
 
Results 
The Company’s net asset value per share at the year end was 144.20p, an increase of 8.39% since 30 April 
2025. During the year total dividends of 10.75p per share were paid (3.25p relating to the prior year, three 
payments of 2.5p made in the reporting year), compared to 12.9p the previous year. This results in a total 
return of 16.47%. 
 
In comparison, the AIC UK Equity Income sector recorded a share price total return of 18.58% and a NAV 
total return of 17.39%. 
 
The reduced level of dividend for the year to 30 April 2026 reflects the continued impact of the prior reduction 
in gross assets, as explained in last year’s report and accounts, which resulted from the inability to replace 
the Company’s balance sheet gearing following the repayment on 30 April 2025 of the zero dividend 
preference (‘ZDP’) shares. However, the level of revenue reserves has been built up consistently over many 
years and at 30 April 2026 these reserves amounted to £2.137m, equivalent to the total dividends for the 
previous financial year. As announced on 9 May 2025, in the absence of a ZDP issue to provide a geared 
effect and enhance the revenue stream, the Board has resolved to use the reserves to supplement the income 
from the restructured portfolio of net assets in order to pay a dividend of 10.0p per share until 2028, subject 
to market conditions at the time but assuming no increase in underlying portfolio income. This level of 
dividend will provide a yield of 7.3% based on the share price of 136.50 as at 16 June 2026. As at 30 April 
2026, the reserves represented 9.52p per share, or 0.95 times the current level of annual dividends. 
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Outlook 
Despite the uncertainties, we continue to be confident in the prospects for companies in the small and 
mid-cap sector, whose market rating remains historically low. Following the necessary rebalancing of the 
portfolio in 2025, the Board was advised by the Investment Manager that this was achieved without any 
deterioration in its quality and we are confident of the prospects for both income growth and capital 
appreciation from the reduced portfolio of small and mid-cap investments. The net assets of the Company 
remain of a comparable size to before the ZDP redemption and we believe the Company continues to offer 
a compelling combination of an attractive dividend yield and the potential for capital upside from any 
recovery in the UK small and midcap market. The Board keeps market circumstances under review and will 
continue to seek opportunities to reintroduce gearing into the Company’s structure. 
 
 
 
 
Howard Myles 
Chairman 
29 June 2026 



Strategic Report (continued) 

Investment Manager’s Report 
Macro Overview 
The year to 30 April 2026 was, once again, a turbulent period in which extreme world events and unsettling 
domestic affairs have combined to impact investor sentiment. The period started with businesses and 
markets attempting to adapt to what felt like a constantly shifting US tariff regime. The ever-changing 
landscape had the twin effects of increasing the cost of international trade while also pausing decision 
making until some clarity was reached. Alongside this, the continuing conflict between Russia and Ukraine, 
now entering its fifth year following Russia's invasion in February 2022, has remained a persistent backdrop 
to markets throughout the period. Whilst sporadic ceasefire discussions have taken place, and there have 
been periodic moments of cautious optimism, no sustainable resolution has yet materialised. 
 
Meanwhile the ongoing turmoil in the Middle East took on a new and more alarming dimension in February 
2026, with the conflict involving Iran introducing a fresh and significant source of geopolitical risk. The 
consequences for energy markets have been material. Oil prices, which had been declining encouragingly 
from their earlier peaks, reacted sharply upward, whilst gas prices also firmed, adding unwelcome 
inflationary pressure that was not in market expectations. The UK, as a net energy importer, is particularly 
exposed to such shocks, and the effects of this new source of instability has resulted in a dramatic reversal 
in the expected path of interest rate cuts, with the market now pricing in two to three interest rate rises in 
the current calendar year versus consensus expectations of two interest rate cuts previously. 
 
Turning to the UK domestic picture, the year opened with the CPI inflation rate running at approximately 
3.5% as at the end of April 2025. This elevated reading, as we noted at the time, was substantially driven 
by one-off items, a number driven by the Government, with increases in regulated prices and did not 
represent a core demand led increase. There was a relatively well-defined path back down to 2% inflation 
and market discussion largely centred on the speed of interest rate cuts rather than the direction of travel. 
The Bank of England, having begun cutting rates from their 5.25% peak in August 2024, continued this 
gradual easing cycle through our period, bringing its base rate to 3.75% by December 2025, a reduction 
of 150 basis points in total since the cycle commenced. 
 
The autumn Budget, delivered on 26 November 2025 by the Chancellor Rachel Reeves, was, broadly 
speaking, more calmly received by markets than its predecessor of a year earlier. The speculation in the 
lead-up to the budget however was hugely damaging to business and consumer confidence, exacerbated 
by the delayed timing of the announcement, leading to a weak final quarter of the calendar year. With the 
Budget out of the way however, the consistent pattern of interest rate cuts, with expectations of more to 
come had started to feed through into positive investor sentiment at the beginning of 2026 with a 
corresponding rise in equity valuations. The interest rate cut narrative has been turned on its head by events 
in Middle East, with the expectation of interest rate rises feeding through into both asset pricing and 
business confidence. That said, with the unemployment rate rising to 5% at the end of March, the interest 
rate rises which the market is currently pricing in are far from certain. A relatively swift re-opening of the 
Strait of Hormuz could result in a return to interest rate cuts in calendar year 2027. 
 
It would be remiss not to mention the evolution of artificial intelligence (‘AI’) over the period and the impact 
it has had on investor perceptions. As with any rapidly evolving technology, the full impact on business 
models of mass implementation is still evolving however it is clear there are some cases where it is highly 
beneficial and the demand for computing power is growing exponentially. At the start of calendar 2026, 
technology stocks saw a sharp sell-off as investors questioned whether their competitive moats could 
withstand the new status quo. As a small and midcap income focussed trust, we typically have relatively 
little exposure to the Technology sector as it tends not to provide the dividend yield we require. As such, 
we have been largely insulated from the fluctuations in technology valuations, however our investee 
companies are all beginning to utilise AI to optimise business models and help offset cost inflation. 
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One theme we have now been highlighting for several years continues unabated, the extraordinary volume 
of share buybacks being undertaken by UK quoted companies, including many within our portfolio. 
Companies with strong balance sheets and sustained good cash generation have continued to return capital 
to shareholders at a remarkable rate. As shareholders we support these initiatives as a shrinking of the 
share capital means that the dividend becomes better covered and more secure, and when the tide of 
investor sentiment towards UK equities eventually turns, as we expect it will, ought to act as a powerful 
amplifier of the resulting share price recovery. 
 
It remains our firm view that UK small and mid-cap equities are substantially undervalued on any reasonable 
long-term assessment. The underlying businesses in which we invest are robust, well-managed and nimble 
enough to navigate the current unsettled macro environment. A period of relative stability and a 
corresponding firming of business and investor confidence is likely required to deliver a meaningful re-
rating of UK equities. In the meantime however our companies are “getting on with getting on” and 
continuing to grow, generate strong levels of cashflow and pay consistent dividends. 
 
Portfolio Review 
As highlighted above, the year to April 2026 has been a volatile one, with markets oscillating between “risk-
on” and “risk-off” mode in response to domestic and world events. The year started with a rebound from the 
lows of April 2025 when markets had struggled to assess the impact of President Trump’s sweeping tariff 
announcements. This rally was tempered by concerns over the UK economy in the run up to the delayed autumn 
Budget before recovering again towards the end of the period as investors started to gain confidence in the 
path of interest rate cuts. As noted above, the interest rate narrative was turned on its head by events in the 
Middle East in February 2026, resulting in a corresponding market sell-off. The net effect of these fluctuations 
was an increase in Company NAV of 8.39% to 144.20p. When combined with dividends paid in the year, this 
results in a total return of 16.47%. It should be noted that this performance includes the aforementioned 
rebound post the market dip in April 2025 which impacted the Company’s NAV at the prior year end. 
 
During the year our biggest contributors to performance highlight the diverse nature of companies within the 
portfolio and therefore, the underlying resilience of the dividend. Serica Energy performed strongly, initially 
due to a softening in investor apathy toward North Sea oil and gas stocks and a recognition of the underlying 
cash generation from the business. More recently it has been a beneficiary of elevated oil prices. Polar Capital 
has benefited from the exposure of its funds to the US Technology sector while MP Evans has continued its 
strong performance on the back of efficient crop management and higher palm oil prices. MTI Wireless has 
delivered multiple earnings upgrades as renewed global defence expenditure has flowed through to contract 
wins while long-term holding Chesnara has proved it is able to complete earnings accretive M&A, allowing it 
to underpin future dividend growth and show investors a path to meaningful capital upside. 
 
On the downside, there is more of a common theme to our detractors from performance. Ultimate Products, 
Dunelm and B&M all suffered from the twin pressures of increased labour costs post the Government’s increase 
in minimum wage and National Insurance Contributions and a weak UK consumer environment. All our 
consumer facing companies are taking measures to offset cost inflation where possible, but a positive move 
in consumer confidence is needed to shift saving habits away from the elevated levels we have seen for the 
past few years. STV Group suffered from a weak media content market and Gateley shares sold off sharply 
over concerns about the robustness of their business model in the face of growing AI usage. As noted above, 
this is an evolving picture but we believe it is unlikely that the current system of lawyers, and the protection 
provided by them for corporates and consumers, will be entirely disintermediated by AI. 
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Strategic Report (continued) 

Corporate activity has remained a theme throughout the year to April 2026, an indicator of the low valuations 
currently being seen in the UK SMID market. Epwin and Bakkavor Group were both subject to cash takeovers 
in the year. Assura was acquired by its UK listed peer, Primary Health Properties, and we retained the converted 
shares, topping up our holding with further purchases over the course of the year. BRCK Group (previously 
Brickability) was also the subject of a takeover approach at 65p, a c.59% premium to the share price 
immediately prior to the announcement. This approach was rejected by the Board as they believed it materially 
undervalued the company. 
 
We exited two positions entirely, selling all our shares in British Land and Bytes Technology Group, with the 
latter sold on dividend yield grounds. Shareholdings were reduced in twenty-seven other positions, including 
Coral Products, Lendinvest, Orchard Funding Group, Sancus Lending Group and Speedy Hire. 
 
Eight new holdings were added to the Company's portfolio in the year, including the protein packaging 
business Hilton Food Group, ten pin bowling company Hollywood Bowl, asset manager Man Group, the 
housebuilder company Taylor Wimpey, and the global medical disinfection company Tristel. We added to 
positions in 20 other holdings throughout the year, including Chesnara, Gateley, ITV Group, ME Group 
International and Mony Group. 
 
Outlook 
Current events, both on a macro level in the Middle East and Ukraine and on a domestic level with the 
current political wranglings of the Labour party have, unsurprisingly, resulted in an increased level of 
nervousness across businesses, consumers and investors. UK business confidence has hit new lows and now 
sits beneath the level seen at the height of the pandemic. Interestingly however, when business owners are 
asked about the prospects for their own business, as opposed the economy as a whole, the responses are 
far more optimistic. This correlates with what we hear from our investee companies on a day-to-day basis. 
In the main, balance sheets are strong, as evidenced by a continuing high level of share buy-backs alongside 
consistent dividend payments and nimble management teams are positioning businesses to win market 
share while utilising new technologies to optimise cost bases. This provides a strong base for our companies 
to grow from as and when confidence starts to improve and the interest rate trajectory returns to the 
downward path it had been on prior to the closure of the Straits of Hormuz. UK small and midcap equities 
continue to be significantly undervalued versus historical averages, offering significant rebound potential 
in due course. In the meantime, we continue to have confidence in the quality of the underlying companies 
in our portfolio, the sustainability of dividend payments and the ability of the respective management teams 
to optimise business models and adapt to current market conditions. 
 
 
 
 
David Horner 
Chelverton Asset Management Limited 
29 June 2026 
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Breakdown of Portfolio by Industry 
at 30 April 2026 

Market 
value  

Bid % of 
Market sector £’000 portfolio 
 
Banks 3,102 9.7 
Chemicals 793 2.5 
Construction & Materials 1,778 5.6 
Consumer Products and Services 997 3.2 
Energy 1,153 3.6 
Financial Services 2,983 9.5 
Food, Beverage & Tobacco 1,857 5.9 
Health Care 903 2.8 
Industrial Goods & Services 5,591 17.7 
Insurance 3,630 11.4 
Media 1,098 3.4 
Real Estate 822 2.6 
Retail 1,450 4.6 
Support Services 2,305 7.3 
Technology 919 3.0 
Telecommunications 986 3.1 
Travel & Leisure 1,293 4.1  
 

31,660 100.0 
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Strategic Report (continued) 

Breakdown of Portfolio by Market Capitalisation 
at 30 April 2026 
 
Number of Companies 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
% of Portfolio 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Source: Apex Fund Administration Services (UK) Limited 
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Portfolio Statement 
at 30 April 2026 

Market 
value % of 

Stock Name Sector £’000 portfolio 
 
Hargreaves Services Industrial Goods & Services 1,208 3.80 
Chesnara Insurance 1,163 3.70 
Polar Capital Holdings Banks 1,022 3.20 
Smiths News Support Services 1,014 3.20 
MTI Wireless Edge Telecommunications 986 3.10 
Zigup Industrial Goods & Services 803 2.50 
Serica Energy Energy 792 2.50 
M P Evans Food, Beverage & Tobacco 719 2.30 
Mony Technology 711 2.30 
Duke Capital Financial Services 701 2.20 
Personal Group Holdings Insurance 690 2.20 
Wynnstay Group Food, Beverage & Tobacco 680 2.20 
ME Group Travel & Leisure 657 2.10 
Sabre Insurance Insurance 643 2.00 
MAN Group Banks 637 2.00 
Hollywood Bowl Travel & Leisure 636 2.00 
TP ICAP Financial Services 632 2.00 
Arbuthnot Banking Financial Services 630 2.00 
Hansard Global Insurance 583 1.80 
Conduit Insurance 551 1.70 
Castings Construction & Materials 534 1.70 
ITV Media 520 1.60 
Primary Health Real Estate 513 1.60 
Stelrad Construction & Materials 512 1.60 
One Health Health Care 484 1.50 
Victrex Chemicals 482 1.50 
Paypoint Support Services 470 1.50 
Vesuvius Industrial Goods & Services 463 1.50 
Hilton Food Group Food, Beverage & Tobacco 457 1.40 
Dunelm Retail 451 1.40 
Wickes Retail 449 1.40 
Ramsdens Holdings Financial Services 443 1.40 
Fonix Mobile Industrial Goods & Services 425 1.30 
Tristel Health Care 419 1.30 
Foresight Banks 400 1.30 
Onesavings Bank Banks 396 1.20 
B&M European Value Retail Consumer Products And Services 377 1.20 
VP Industrial Goods & Services 377 1.20 
Diversified Energy Energy 361 1.10 
Kier Construction & Materials 355 1.10 
RWS Holdings Support Services 355 1.10 
Spectra Systems Industrial Goods & Services 342 1.10 
RTC Industrial Goods & Services 341 1.10 
Gattaca Industrial Goods & Services 339 1.10 
Gateley Industrial Goods & Services 332 1.10 
Coral Products Industrial Goods & Services 330 1.00 
NWF Industrial Goods & Services 325 1.00 
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Strategic Report (continued) 

Portfolio Statement 
at 30 April 2026 (continued) 

Market 
value  of 

Stock Name Sector £’000 portfolio 
 
BRCK Construction & Materials 317 1.00 
Johnson Matthey Chemicals 311 1.00 
Taylor Wimpey Consumer Products And Services 311 1.00 
Ultimate Product Consumer Products And Services 309 1.00 
Somero Industrial Goods & Services 306 1.00 
Next Media 297 0.90 
STV Media 281 0.90 
Topps Tiles Retail 280 0.90 
Cavendish Financial Services 274 0.90 
Pets At Home Retail 270 0.90 
Liontrust Asset Management Banks 265 0.80 
Regional REIT Real Estate 260 0.80 
Lendinvest Financial Services 250 0.80 
Speedy Hire Support Services 247 0.80 
Premier Miton Group Support Services 219 0.70 
FDM Group Technology 208 0.70 
Orchard Funding Group Banks 203 0.60 
DSW Capital Banks 180 0.60 
Alumasc Construction & Materials 60 0.20 
Sancus Lending Group Financial Services 52 0.20 
Palace Capital Real Estate 49 0.20 
Chamberlin* Construction & Materials – 0.00 
The Revel Collective* Travel & Leisure – 0.00  
 
Total Portfolio 31,660 100.0 
 
 
*Chamberlin Plc and The Revel Collective Plc are in administration with no possibility of a recovery for 
Ordinary shareholders. These holdings have therefore been written down to nil. 
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Investment Objective and Policy 
The investment objective of the Company is to provide Ordinary shareholders with a high income and 
opportunity for capital growth. 
 
The Company’s investment policy is that: 

• The Company will invest in equities in order to achieve its investment objectives, predominantly 
through investment in mid and smaller capitalised UK companies admitted to the Official List of the 
UK Listing Authority and traded on the London Stock Exchange Main Market, traded on AIM or AQSE, 
or traded on other qualifying UK marketplaces. 

• The Company will not invest in preference shares, loan stock or notes, convertible securities or fixed 
interest securities or any similar securities convertible into shares; nor will it invest in the securities of other 
investment trusts or in unquoted companies. The Company may retain investments in companies which 
cease to be listed after the initial investment was made, so long as the total is non-material in the context 
of the overall portfolio; however, the Company may not increase its exposure to such investments. 

 
Performance Analysis using Key Performance Indicators 
At each quarterly Board meeting, the Directors consider a number of key performance indicators (‘KPIs’) 
to assess the Group’s success in achieving its objectives, including the net asset value (‘NAV’), the dividend 
per share and the total ongoing charges. 

• The Group’s Consolidated Statement of Comprehensive Income is set out on page 58. 

• A total dividend for the year to 30 April 2026 of 10.00p (2025: 13.00p) per Ordinary share has been 
declared to shareholders by way of three payments totalling 7.5p per Ordinary share plus a planned 
fourth interim dividend payment of 2.5p per Ordinary share. 

• The NAV per Ordinary share at 30 April 2026 was 144.20p (2025: 133.04p). 

• The ongoing charges (including investment management fees and other expenses but excluding 
exceptional items) for the year ended 30 April 2026 were 2.25% (2025: 2.79%). The decrease in the 
annualised ongoing charges is primarily due to a decrease in the Company’s gross assets which 
subsequently reduced the ongoing investment management fee. 

 
Principal Risks 
As the Company has no gearing following full repayment of its tranche of 2025 ZDP shares on 30 April 2025 
and as previously advised, the Company now utilises its extensive revenue reserve to bolster the income 
received from its portfolio to ensure an annual dividend is paid to shareholders of 10.00p (2.5p paid quarterly). 
It is expected that, inter alia and dependent upon market conditions, this is sustainable and will continue until 
the end of the financial year ending 30 April 2028. The Board keeps this situation under careful review at 
each quarterly meeting and will advise shareholders of any change in circumstances. 
 
Emerging risks, such heightened geopolitical tensions across the globe, the possibility of rising global interest 
rates and inflationary pressures and increasing cyber and technology-related risks, are actively discussed to 
ensure that any such risks are adequately identified and are mitigated, as far as is reasonably practicable. 
Any emerging risks that are identified and which are considered to be of significance to the Company will 
be recorded within the risk matrix, together with any mitigants. The emerging risks referred to above are 
not deemed of sufficient significance to the Company to be added to the risk matrix; however, this is 
reviewed regularly. The Board has carried out a robust assessment of the emerging and principal risks facing 
the Company. Mitigation of risks is primarily sought and achieved in a number of ways as set out below: 
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Strategic Report (continued) 

Principal Mitigation and Controls Movement 

Risk in the year 
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Market risk 
 
 
 
 
 
 
 
 
 
 
 
 
 
Discount 
volatility 
 
 
 
 
 
Regulatory 
risk 
 
 
 
 
 
Financial 
risk 
 
 
 
 
 
 
 
Political 
and 
geopolitical 
risk 
 
 
 
 
 
 

The Company is exposed to UK market risk due to fluctuations in the market prices of its 
investments. 
 
The Investment Manager actively monitors economic performance of investee companies 
and reports regularly to the Board on a formal and informal basis. The Board meets formally 
with the Investment Manager on a quarterly basis when the portfolio transactions and 
performance are discussed and reviewed to ensure that the Investment Manager is 
managing the portfolio within the scope of the investment policy. 
 
The Company may hold a proportion of the portfolio in cash or cash equivalent investments 
from time to time. Whilst during positive stock market movements the portfolio may forego 
potential gains as a result of maintaining such liquidity, during negative market movements 
this may provide downside protection. 
 
The Board recognises that, as a closed-ended company, it is in the long-term interests of 
shareholders to reduce discount volatility and believes that the prime driver of discounts 
over the longer term is performance. The Board and its advisers continue to monitor the 
Company’s discount levels and shares may be bought back in future should it be considered 
appropriate to do so by the Board, taking into account the size of the Company and 
liquidity in the market in its shares. 
 
A breach of Companies Act provisions or Financial Conduct Authority (‘FCA’) rules may 
result in the Company being liable to fines or the suspension of the Company from listing 
and from trading on the London Stock Exchange. Furthermore, the Company must comply 
with the requirements of section 1158 of the Corporation Tax Act 2010 to maintain its 
investment trust status. The Board, with its advisers, monitors the Group’s regulatory 
obligations both on an ongoing basis and at quarterly Board meetings. 
 
The financial position of the Group is reviewed via detailed management accounts at each 
Board meeting and both financial position and controls are monitored by the Audit Committee. 
 
The repayment of ZDP shares in April 2025 reduced gross assets but also removed gearing, 
leaving the Company ungeared and with a correspondingly lower level of financial risk. 
 
A more detailed explanation of the financial risks facing the Group is given in note 20 to 
the financial statements on pages 74 to 76. 
 
The Board recognises that changes in the political landscape may substantially affect the 
Company’s prospects and the value of its portfolio companies. The Board and Investment 
Manager continue to monitor any developments in respect of geopolitical conflict and 
tensions such as the war in Ukraine and escalating tensions in the Middle East may drive 
market volatility, disrupt global supply chains and impact portfolio performance. Potential 
future changes to the UK’s trade policies and regulatory landscape, including corporate 
taxation could impact the Company and its portfolio companies. The Board and Investment 
Manager regularly monitor and assess the UK and wider geopolitical landscape and the 
management teams of the underlying investment companies also have the ability to adapt 
their business models to adjust to any material changes in the regulatory environment. 

    increasing                                               neutral                                       reducing                                  new risk*



 

Principal Mitigation and Controls Movement 

Risk in the year 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Gearing has been removed from these principal risks as the Company had no gearing in place during the reporting 
period. The Board continues to keep this position under review should a suitable opportunity arise at some point in the 
future, in particular through the issue of a new tranche of ZDP shares of the type that previously applied gearing to the 
Ordinary shares. 
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Loss of key 
personnel 
 
 
 
 
 
 
 
 
 
 
 
Operational 
risk 
 
 
 
 
 
 
Cyber risk 
 
 
 
 
 
 
 
 
 
Artificial 
Intelligence  
(‘AI’) risk

The Board recognises the crucial part the Investment Manager plays in the success of 
the Company’s performance and that the Company is substantially dependent on the 
services of the Investment Manager’s investment team for the implementation of its 
investment policy. The departure of the Investment Manager or a key individual at 
Chelverton Asset Management Limited (‘Chelverton’) could therefore affect the 
Company’s performance. 
 
As set out in the Investment Management Agreement, Chelverton is required to provide 
one or more dedicated fund managers to the Company, who provides the Board with 
regular updates on developments at Chelverton, such as succession planning and business 
continuity plans. Chelverton currently provides two fund managers to the Company, 
therefore lowering the impact of the potential loss of key personnel. 
 
The Company relies on the performance of its third-party service providers. The 
preparation of the financial statements and administration and maintenance of its 
records are delegated to its Administrator and Company Secretary, Apex Fund 
Administration Services (UK) Limited. The custody of its assets has been delegated to 
Northern Trust. The Board reviews on a regular basis the performance, risk control 
procedures and the terms on which these third-party service providers provide services 
to the Company. 
 
The Board is cognisant that cyber threats continue to increase in frequency and 
sophistication, posing potential risks to business operations, including financial losses, 
data breaches, and reputational damage. The Investment Manager assesses these risks 
in relation to portfolio companies. To mitigate these risks, the Company engages 
experienced service providers that prioritise cyber security through significant investment 
in their IT infrastructure. The Company’s key service providers regularly confirm to the 
Board that robust business continuity plans and procedures are maintained to minimise 
the impact of potential service disruptions. The Board remains committed to ongoing 
oversight in this critical area. 
 
The Board recognises that reliance on AI and automated systems may introduce risks 
associated with inaccurate outputs, data privacy and evolving regulatory requirements, 
potentially affecting portfolio management outcomes and operational resilience. These 
risks are mitigated through due diligence and ongoing oversight of the Investment 
Manager’s controls, clear accountability frameworks, and established information 
security and compliance procedures.

*



Strategic Report (continued) 

Section 172 Statement 
The Directors are mindful of their duties to promote the success of the Company in accordance with Section 
172 of the Companies Act 2006, for the benefit of the shareholders, giving careful consideration to wider 
stakeholders’ interests and the environment in which the Company operates. The Board recognises that its 
decisions are material, not only to the Company and its future performance, but also to the Company’s key 
stakeholders, as identified below. In making decisions, the Board considered the outcome from its 
stakeholder engagement exercises as well as the need to act fairly as between the members of the Company. 
 

Stakeholder Engagement in the year 

Group 
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Shareholders 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Investment 
Manager 
 
 
 
 
 
 
 
 
 
Key service 
providers 
 
 

The Company’s shareholders have a significant role in monitoring and safeguarding 
the governance of the Company and can exercise their voting rights to do so at 
general meetings of the Company. Shareholders also benefit from improving 
performance and returns. 
 
All shareholders have access to the Board via the Company Secretary and the 
Investment Manager at key company events, such as the Annual General Meeting, and 
throughout the year by contacting the Company Secretary or the Chairman. These 
regular communications help the Board make informed decisions when considering how 
to promote the success of the Company for the benefit of shareholders. Furthermore, 
the Investment Manager prepares and publishes a monthly factsheet on their website. 
 
This year’s Annual General Meeting is to be held on 8 September 2026 at the offices 
of Chelverton Asset Management, Basildon House, 7 Moorgate, London EC2R 6EA. 
Shareholders are encouraged to attend and vote at the Annual General Meeting or 
to vote by proxy and to appoint the Chairman as their proxy. Shareholders are also 
encouraged to put forward any questions to the Company Secretary in advance of 
the Annual General Meeting. 
 
The Board received enhanced Investor Relations themed reporting from its broker, 
Cavendish, during the year, including quarterly shareholder analyses, to ensure 
continuing awareness of key shareholder groups. 
 
The Board recognises the critical role of the Investment Manager in delivering the 
Company’s future success. The Investment Manager attends Board and Audit 
Committee meetings, to participate in transparent discussions, where constructive 
challenge is encouraged. The Board and Investment Manager communicate regularly 
outside of these meetings with the aim of maintaining an open relationship and 
momentum in the Company’s performance and prospects. The Investment Manager’s 
performance is evaluated informally on a regular basis, with a formal review carried 
out on an annual basis by the Board when performing the functions of a management 
engagement committee. The Investment Management Agreement is reviewed as part 
of this process as further discussed on page 37. 
 
The Board relies on a number of advisers for support in the successful operation of 
the Company and in order to meet its obligations. The Board therefore considers the 
Investment Manager, Company Secretary/Administrator, Auditor, Broker, Registrar 
and Custodian to be stakeholders. 



 

Stakeholder Engagement in the year 

Group 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Principal Decisions 
The Board defines principal decisions as those that are material to the Company as well as those that are 
significant to any of the Company’s key stakeholders as identified. In making the principal decisions set out 
below, the Board considered the outcome from its engagement with stakeholders as well as the need to 
maintain a reputation for high standards of business conduct and the need to act fairly as between the 
members of the Company. 
 

Principal        Dividend policy 
Decision 1     Following the repayment of the final capital entitlement of the ZDP shares, the Company 

is now ungeared. As a result, the underlying income generated by the restructured 
portfolio is lower, leading to a reduction in distributable income available for ordinary 
shareholders. 

                       
                      In this context, the Board considered the sustainability and attractiveness of the Company’s 

dividend. Having regard to the level of the Company’s significant revenue reserves, the 
Board resolved to utilise these reserves to supplement underlying income. Accordingly, on 
9 May 2025, the Board announced its intention to pay dividends of 2.5p per ordinary share 
on a quarterly basis, equivalent to 10.00p ordinary share per annum, until 30 April 2028 
(subject inter alia to prevailing market conditions) effective from the first interim dividend 
in respect of the reporting period. Following due consideration, the Board agreed to 
maintain the dividend policy during the year. 
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Regulators 
 
 
 
 
Community and 
environment

The Company employs a collaborative approach and looks to build long term 
partnerships with these key service providers. They are required to report to the Board 
on a regular basis and their performance and the terms on which they are engaged 
are evaluated and considered annually. 
 
The Investment Manager regularly liaises with the management teams of companies 
within the Investment Portfolio and reports on findings and the performance of 
investee companies to the Board on at least a quarterly basis. 
 
The Board regularly reviews the regulatory landscape and ensures compliance with 
rules and regulations relevant to the Company via reporting at quarterly Board 
meetings from the Company Secretary. Compliance with relevant rules and 
regulations is regularly formally assessed. 
 
The Board believes that consideration of environmental, social and governance 
(‘ESG’) factors as part of the investment process when pursuing the Company’s 
objectives is key. The Board therefore discusses this with the Investment Manager 
on a regular basis.
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Principal        Continue the Company’s operations on an ungeared basis 
Decision 2     After careful consideration and following a detailed assessment by the Investment 

Manager, the Board has decided that the Company remains viable and should continue in 
existence as an ungeared investment trust company. Whilst it would have been desirable 
to refinance the Company, the absence of gearing reduces risk for Ordinary shareholders 
as ZDP holders have a prior capital entitlement over the assets of the Company. 

                       
Principal        Change of Broker 
Decision 3     During the year, the Board undertook a review of the Company’s broker arrangements. 

Following consideration of the Company’s requirements, including market expertise, 
distribution capabilities and the quality of corporate access, the Board approved the 
appointment of Cavendish Capital Markets Limited as the Company’s broker. 

                       
                      The Board believes that this appointment will support the Company’s ongoing 

requirements and enhance its profile within the market. 
                       
Principal        Change in Alternative Fund Investment Manager (AIFM) 
Decision 4     During the year, the Board conducted a review of the Company’s self-managed structure, 

taking into account evolving regulatory requirements, governance considerations and the 
resources required to support the Company effectively. Following this review, the Board 
approved the appointment of its investment manager, Chelverton Asset Management 
Limited as the Company’s AIFM. 

                       
                      The Board considers that the appointment strengthens the Company’s operational and 

regulatory infrastructure, enhances oversight and risk management, and is in the best 
interests of shareholders. 

 
 
Viability Statement 
The Company repaid in full the commitments to shareholders of SDVP and did not replace the gearing 
these ZDP shares provided with a new issue. 
 
As the Company is now ungeared, post the repayment of the final capital entitlement of the 2025 ZDPs, 
the underlying income from the restructured portfolio will lead to reduced dividend payments to ordinary 
shareholders. However, the Company has significant revenue reserves (£2.137m as at 30 April 2026), which 
can be used to supplement the underlying income. 
 
The Board announced its intention to pay 2.5p per ordinary share on a quarterly basis being a total of 
10.00p per ordinary share per annum in respect of each year until that ending on 30 April 2028 (subject 
inter alia to market conditions at the time), effective from the first interim dividend in respect of the year 
to April 2026. The shares will therefore provide a yield of 7.3% (based on the closing share price as at  
16 June 2026. This dividend target takes into account the Company's revenue reserves and assumes no 
change in the underlying portfolio income. 
 
The Board believes this represents a compelling combination of an attractive dividend yield and the 
potential for capital upside from any recovery in the UK small and midcap market. 
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The reduction in gross assets, whilst reducing the size of the Company, does not affect the net asset 
position, which remains broadly the same. The Company has operated as a geared, split-capital investment 
trust since launch in 1999 but will now carry on its investment operations as an ungeared vehicle specializing 
in small and mid-cap investments, as before. No change in approach to management is anticipated. 
 
The Board believes that: 
 

• it is appropriate to adopt the going concern basis for this Annual Report and Accounts; and 

• the Company continues to be viable for a period of at least three years from the date of signing of 
this Annual Report and Accounts. Three years is considered by the Board to be the maximum period 
over which it is currently feasible to make a viability forecast based on known risks and macro-
economic trends. 

 
The following facts, which have not materially changed in the last financial year, support the Directors’ view: 
 

• the Company has a liquid investment portfolio invested predominantly in readily realisable smaller 
capitalised UK-listed and AIM traded securities and has a small amount of short-term cash on 
deposit; and 

• revenue expenses of the Company are covered multiple times by investment income. 
 

In order to maintain viability, the Company has a robust risk control framework for the identification and 
mitigation of risk, which is reviewed regularly by the Board. The Directors also seek assurances from its 
independent service providers, to whom all management and administrative functions are delegated, that 
their operations are well managed and they are taking appropriate action to monitor and mitigate risk. The 
Directors have a reasonable expectation that the Company will be able to continue in operation and meet 
its liabilities as they fall due over the period of the assessment. 
 
Other Statutory Information 
Company status and business model 
The Company was incorporated on 6 April 1999 and commenced trading on 12 May 1999. The Company 
is a closed-ended investment trust with registered number 03749536. Its capital structure consists of 
Ordinary shares of 25p each, which are listed and traded on the main market of the London Stock Exchange. 
 
The principal activity of the Company is to carry on business as an investment trust. The Company has been 
granted approval from HMRC as an investment trust under Sections 1158/1159 of the Corporation Tax Act 
2010 on an ongoing basis. The Company will be treated as an investment trust company subject to there 
being no serious breaches of the conditions for approval. The Company is also an investment company as 
defined in Section 833 of the Companies Act 2006. The current portfolio of the Company is such that its 
shares are eligible for inclusion in Individual Savings Accounts (‘ISAs’) up to the maximum annual 
subscription limit and the Directors expect this eligibility to be maintained. 
 
The Group financial statements consolidate the audited annual report and financial statements of the 
Company and its Subsidiaries for the year ended 30 April 2026. The Company owns 100% of the issued 
ordinary share capital and voting rights of SDVP, which was incorporated on 25 October 2017 and 100% of 
the share capital and voting rights of 2031 ZDPCo, which was incorporated on 22 January 2025. SDVP is 
currently in liquidation following the redemption of the ZDP shares. 
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Further information on the capital structure of the Group can be found on page 82. 
 
Alternative Investment Fund Manager (‘AIFM’) 
During the year, the Company was registered as a Small Registered AIFM with the FCA. Following Board 
and FCA approval, Chelverton became the AIFM of the Company on 24 July 2025. All required returns 
have been completed and filed. 
 
Employees, environmental, human rights and community issues 
The Board recognises the requirement under Section 414C of the Companies Act to detail information 
about employees, environmental, human rights and community issues, including information about any 
policies it has in relation to these matters and the effectiveness of these policies. These requirements and 
the requirements of the Modern Slavery Act 2015 do not directly apply to the Company as it has no 
employees and no physical assets, all the Directors are non-executive and it has outsourced all its 
management and administrative functions to third-party service providers. The Company has therefore not 
reported further in respect of these provisions. However, in carrying out its activities and in relationships 
with service providers, the Company aims to conduct itself responsibly, ethically and fairly at all times. 
 
Environmental, Social, Governance (‘ESG’) 
The Board and the Investment Manager are committed to delivering the long-term investment objectives 
of the Company. This involves careful consideration of systemic issues that can present investing 
opportunities and challenges for investors, such as those relating to climate change and more sustainable 
business practice. 
 
The Company does not have a sustainability objective and is not managed using exclusions or minimum 
ESG thresholds (except where required by law). ESG considerations are integrated as part of risk 
management and stewardship. 
 
Responsible investing and active stewardship lie at the heart of the investing approach and the Investment 
Manager is signatory to the United Nations-supported Principles of Responsible Investment (‘PRI’) and the 
UK Stewardship Code. As signatory to these best-practice principles the Investment Manager systematically 
incorporates material ESG issues within its investment analysis and decision making and adheres to policies 
and processes designed to ensure the responsible allocation, management, and oversight of capital to 
support long-term sustainable value for clients and beneficiaries. 
 
The Responsible Investing policies, plans, and risk controls that guide the Investment Manager’s investing 
activities are detailed in the Responsible Investing Policies section of the Responsible Investing Resources 
page of the Chelverton website, alongside an annual UK Stewardship Code Report and quarterly 
Engagement and Voting reports. 
 
The Responsible Investing Policies include: 
 

• an ESG Integration Policy detailing how E, S, and G issues are incorporated within the investment 
process and how ESG risk is monitored and controlled. 

• a Shareholder Engagement and Voting Policy detailing the principles that guide the Investment 
Manager’s engagement and voting behaviour. 

• an annual Engagement Plan, designed to ensure material ESG issues are appropriately incorporated 
within company engagements and detailing how the Investment Manager engages to support 
improvements in company management and reporting and the control of systemic risk. 
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The internal roles, governance structures, and resources that support the responsible investing and active 
stewardship activities of the Investment Manager include: 
 

• a Corporate Governance Manager and external ESG partner (Canbury Insights), who work with the 
Investment Manager supporting E, S, and G analysis and engagement and voting activities. 

• a regular cycle of ESG meetings that input to Board oversight of material ESG risk. 

• Integrum ESG data and other selective third party data sources. 

ESG in a UK small and mid-cap context 
Small and medium-sized companies are neither immune from the impact of systemic risk, nor without a 
significant role to play in the delivery of required change. However, small and mid-sized companies are 
typically poorly researched by external ESG ratings agencies and assessments show a recognised large-
cap bias. Consequently, the Investment Manager does not rely on external ESG ratings, considering these 
for contextual purposes only. The Investment Manager prefers in-house analysis supported by Integrum 
ESG data and bespoke company-level analysis from its ESG partner, Canbury Insights, considering this 
more appropriate for the small and mid-cap universe. 
 
Corporate governance issues within investee companies 
The Board relies on the Investment Manager to factor in consideration of corporate governance matters 
when assessing existing and potential investments. The Investment Manager pays particular attention to 
corporate governance, believing purpose driven companies, demonstrating strong and effective 
governance and a healthy corporate culture, are best placed to succeed. 
 
The Investment Manager has the support of its Corporate Governance Manager and external ESG partner 
in this assessment, supplemented by Integrum ESG data and bespoke company-level analysis. The 
assessment is sensitive to company size, level of maturity, and specific circumstances of each company. 
 
The Investment Manager is supportive of the general principles expressed by the UK Corporate Governance 
Code and Quoted Companies Alliance (‘QCA’) Code for small and medium sized companies and expects 
companies to adhere to these standards or explain why they have not done so. The Investment Manager 
considers the following, engaging to understand individual circumstances and to influence change where 
this is deemed to be of value. 
 
Board size and composition of investee companies 
The Investment Manager considers the boards of small and medium-sized companies should not become 
too large for cost and efficiency reasons and that the Board should be well-balanced in terms of executive 
and non-executive directors, with a majority of non-executive directors. 
 
Non-executive directors are scrutinised for their independence and good historic behaviour. 
 
The tenure of directors should ideally not exceed nine years. However, this is always considered within the 
company context. 
 
The Investment Manager prefers non-executives to be on fewer rather than multiple boards whilst 
acknowledging good non-executives are in short supply. 
 
The Investment Manager looks for an appropriate mixture of abilities and knowledge on the Board and 
considers the experience of an independent Chair to be particularly important. 
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Diversity and inclusion at board level is considered an indicator of an inclusive company culture and 
important in relation to the quality of decision-making. Whilst encouraging boards to ensure their 
composition is reflective of society, the Investment Manager accepts this can take time to achieve. However, 
the Investment Manager will engage to encourage board diversity as a consideration in the nomination 
process, where appropriate. 
 
Remuneration 
Executive remuneration proposals are reviewed annually using the company report and accounts and the 
Investment Manager will engage with the company’s Chair or Chair of the Remuneration Committee where 
proposals do not meet the following broad criteria: 
 
Remuneration should encourage long-term value creation and the alignment of management and 
shareholder interests, including claw back mechanisms in the event of misconduct. 
 
Basic pay awards above inflation should be justified by performance. Performance thresholds should be 
challenging and linked to clear targets. 
 
The Investment Manager favours the inclusion of material ESG management targets alongside financial 
targets and believes that awards should be sensitive to the constraints on awards to the wider workforce 
during periods of difficult trading. 
 
Long term incentive schemes should be simple and share-based with minimum holding periods, and the 
Investment Manager favours the inclusion of total shareholder return metrics in long term incentive schemes. 
 
Shareholder dilution resulting from the issuance of options or new shares in remuneration packages should 
not be excessive. 
 
One-off recruitment awards to secure the right candidate should not become part of ongoing remuneration. 
 
Executive pension contributions should progressively align with the pension contributions of the wider 
workforce. 
 
Environmental issues 
The Board expects the Investment Manager to consider each company’s approach to the identification, 
management and reporting of material environmental issues. To this end, the Investment Manager may 
undertake targeted engagement with companies, with the support of its Corporate Governance Manager 
and external ESG partner where appropriate. 
 
The Investment Manager also undertakes a review of company policies, standards, and commitments in 
relation to environmental responsibilities, including those outlined below, as appropriate. 
 
Climate 
The Board accepts that limiting global warming to 1.5 degrees above pre-industrials, in line with the Paris 
Agreement and national commitments to Net Zero, is a central consideration for a responsible investor. 
 
The Board encourages the Investment Manager to employ shareholder influence to encourage all investee 
companies to work towards the adoption of a net zero strategy. 
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Biodiversity 
The Board is mindful of the depletion in the natural capital upon which we all depend and the urgency to 
reverse biodiversity loss. It encourages the Investment Manager to engage with investee companies to 
encourage focus on natural resource efficiency, the control of negative impacts, and the adoption of policies 
and practices that can support nature restoration. 
 
Social issues 
As part of the investment process the Investment Manager considers each company’s approach to the 
identification, management and reporting of material social issues. To this end, the Investment Manager 
may undertake targeted engagement with companies, with the support of its Corporate Governance 
Manager and external ESG partner where appropriate. 
 
A review of company policies, standards, and commitments in relation to social issues, including those 
outlined below, is undertaken as relevant. 
 
Human rights 
The Board relies on the Investment Manager to adopt procedures to understand each company’s focus on 
the effective management of human rights issues, including within supply chains. 
 
Human capital 
Competition for talent across many sectors of the economy is fierce and the employment expectations, 
training and support needs of the workforce have rapidly evolved in recent years. A company’s focus on 
recruitment, employee satisfaction, and retention is viewed by both the Board and the Investment Manager 
to be central ingredients of company success. 
 
The Board expects the Investment Manager to use its influence as a shareholder to encourage that all 
investee companies are focused on improving diversity, equity and inclusion within leadership and the wider 
workforce. 
 
Anti-bribery 
The Company’s Investment Manager has confirmed that anti-bribery policies and anti-corruption policies 
are in place and they do not tolerate bribery or corruption. The policies are considered as part of their risk 
assessment on an annual basis. 
 
Health and safety 
As a part of understanding company culture and a company’s focus on human capital, company policies 
are reviewed by the Investment Manager. This includes reviews of performance statistics, where relevant, 
relating to occupational Health and Safety. 
 
Engagement 
Engagement lies at the heart of the Investment Manager’s approach to managing ESG risk and significant 
time and resources are devoted to company engagement. 
 
The Investment Manager fosters constructive relationships with the executive and non-executive 
management teams of investee companies, and increasingly with sustainability and other professionals such 
as investor relations, seeking purposeful dialogue on ESG issues. 
 
Engagement activity is reported on an annual basis in the Investment Managers UK Stewardship Code 
Report and is guided by the Chelverton Shareholder Engagement and Voting Policy. 
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The Board considers the Investment Manager’s skill and expertise when engaging with companies to be 
value enhancing. The Investment Manager follows a structured approach, relying on the support of its 
Corporate Governance Manager and external ESG partner to ensure the appropriate inclusion of material 
ESG issues and progress in relation to active engagement objectives. 
 
The Investment Manager follows a targeted engagement approach, focusing on in-depth engagements 
with specific companies where material ESG considerations or scope for improvement have been identified. 
The Investment Manager communicates its expectations through bespoke correspondence and direct 
dialogue, allowing for more precise and impactful discussions on relevant issues. Key engagement themes 
for 2026, as set out in the Investment Manager’s annual Engagement Plan, include climate change and net 
zero, biodiversity and natural capital, diversity, equity and inclusion (DEI), executive remuneration, and 
responsible AI governance. 
 
In relation to climate change, the Investment Manager has set a formal engagement target, as detailed in 
its TCFD Report: by 2030, 100% of portfolio companies identified as lacking a credible climate strategy 
will be subject to direct engagement, with the goal of having them commit to and publish a net-zero 
emissions target, with a preference for validation by the Science Based Targets initiative (SBTi). The 
Investment Manager’s engagement objectives are structured hierarchically, prioritising evidence of clear 
transition plans from companies with established targets, encouraging companies without SBTi-validated 
targets to commit to science-based goals, and providing guidance to companies without any public target 
to support them in setting their first net-zero commitment. 
 
Collaborative engagement 
Collaborative engagement aims to support the needs of small and mid-sized companies within the financial 
system and promote their participation in more sustainable business practice, and the Investment Manager 
targets collaborative engagements that address the market-wide and systemic risks identified through the 
investment process as important. 
 
The desired outcome of active engagement is to reduce investment risk and enhance the prospects of 
investee companies through dialogue and support. However, the Investment Manager may look to sell 
holdings where the investment case is considered at risk for any reason, including due to inadequate 
management focus on material ESG risk. 
 
Proxy voting 
The Board and Investment Manager consider voting an important shareholder right. Consequently, the 
Investment Manager seeks to vote every eligible vote in line with the principles laid out in the Chelverton 
Asset Management Shareholder Engagement and Voting Policy and active engagement objectives laid out 
in the annual Engagement Plan. However, in principle, having satisfied itself regarding the integrity of the 
investment case, the Investment Manager is likely to be supportive of company management. 
 
The Investment Manager does not rely on the services of a third-party proxy voting advisor, believing in-
house governance analysis by its in-house Corporate Governance Manager, considered alongside the 
contextual knowledge of the Investment Manager, is more pertinent for small and mid-sized companies. 
 
Voting behaviour, including the rationale for any vote that is not supportive of a management resolution, 
is reported on a quarterly basis on the Chelverton website and summarised annually in the UK Stewardship 
Code Report. 
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Data science and third-party data resources 
The Investment Manager draws on Integrum ESG data alongside bespoke company-level analysis prepared 
by its external ESG partner. Company engagements and progress against engagement objectives are 
recorded on a dedicated engagement tracking platform (GoldVision), maintained by the Investment 
Manager. 
 
Screening 
The Investment Manager does not currently set limits or apply exclusion or inclusion criteria in relation to 
sustainability objectives, except where required by law or in relation to banned activities under international 
conventions. 
 
However, the Investment Manager’s investment focus on quality characteristics will tend to exclude 
companies assessed as managing ESG risks badly and/or without a credible strategy. For example, if a 
company operating in a high ESG risk sector is identified as managing ESG risk poorly, the company will 
tend to be excluded from consideration by the Investment Manager’s selection criteria, as laid out in the 
Investment Manager’s ESG Integration Policy. 
 
Anti-greenwashing rule 
The FCA’s anti-greenwashing rule is designed to ensure sustainability-related claims are fair, clear and not 
misleading. The Investment Manager does not currently manage any funds pursuing sustainability 
objectives. However, as a responsible investor it follows a structured approach to ESG Integration and 
Stewardship to ensure relevant ESG issues are considered alongside financial factors with the aim of 
protecting and enhancing investment value for clients. 
 
Global greenhouse gas emissions 
The Company has no greenhouse gas emissions to report from its operations, nor does it have responsibility 
for any other emission-producing sources under the Companies Act 2006 (Strategic Report and Directors’ 
Report) Regulations 2013. 
 
Streamlined energy and carbon reporting 
The Company is categorised as a lower energy user under the HMRC Environmental Reporting Guidelines 
March 2019 and is therefore not required to make the detailed disclosures of energy and carbon information 
set out within the guidelines. The Company has therefore not reported further in respect of these guidelines. 
 
Culture and values 
The Company’s values are to act responsibly, ethically and fairly at all times. The Company’s culture is driven 
by its values and is focused on providing Ordinary shareholders with a high income and the opportunity 
for capital growth. As the Company has no employees, its culture is represented by the values, conduct 
and performance of the Board, the Investment Manager and its key service providers, all of whom work 
collaboratively to support delivery of the Company’s strategy. 
 
Current and future developments 
A review of the main features of the year and the outlook for the Company is contained in the Chairman’s 
Statement on pages 2 to 3 and the Investment Manager’s Report on pages 4 to 6. 
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Dividends declared/paid 

30 April 2026 30 April 2025 
Payment date pence pence 

First interim 10 October 2025 2.5 3.25 
Second interim 8 January 2026 2.5 3.25 
Third interim 17 April 2026 2.5 3.25 
Fourth interim 10 July 2026 2.5 3.25 

10.00 13.00 

The Directors do not declare a final dividend. 
 
Ten year dividend history 

2026 2025 2024 2023 2022 2021 2020 2019 2018 2017 
pence pence pence pence pence pence pence pence pence pence 

1st Quarter 2.5 3.25 3.15 2.94 2.75 2.50 2.40 2.19 2.02 1.85 
2nd Quarter 2.5 3.25 3.15 2.94 2.75 2.50 2.40 2.19 2.02 1.85 
3rd Quarter 2.5 3.25 3.15 2.94 2.75 2.50 2.40 2.19 2.02 1.85 

7.5 9.75 9.45 8.83 8.25 7.50 7.20 6.57 6.06 5.55 
 
4th Quarter 2.5 3.25 3.15 2.94 2.75 2.50 2.40 2.40 2.40 2.40 

10.00 13.00 12.60 11.77 11.00 10.00 9.60 8.97 8.46 7.95 
% (decrease)/increase 
of core dividend (23.1) 3.2 7.05 7.00 10.00 4.17 7.02 6.03 6.47 6.00 
Special dividend – – – – – 0.272 – 2.50 0.66 1.86 

Total dividend 10.00 13.00 12.60 11.77 11.00 10.272 9.60 11.47 9.12 9.81 
 
The Strategic Report is signed on behalf of the Board by 
 

 

 

Howard Myles 
Chairman 
29 June 2026 
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Directors 

Howard Myles*+ was a partner in Ernst & Young from 2001 to 2007 and was responsible for the Investment 
Funds Corporate Advisory Team. He was previously with UBS Warburg from 1987 to 2001. Mr Myles began 
his career in stockbroking in 1971 as an equity salesman and in 1975 joined Touche Ross & Co, where he 
qualified as a chartered accountant. In 1978 he joined W Greenwell & Co in the corporate broking team 
and in 1987 moved to SG Warburg Securities, where he was involved in a wide range of commercial and 
industrial transactions in addition to leading Warburg’s corporate finance function for investment funds. 

Mr Myles was appointed to the Board in 2011 and became Chairman on 8 September 2022. On that date 
he stepped down from the chair of the Audit Committee but remains a member thereof. 

Andrew Watkins*+ has a wealth of experience in the financial services industry working in senior positions 
at Kleinwort Benson, Flemings, Jupiter and most recently as Head of Client Relations, Sales & Marketing for 
Investment Trusts at Invesco Perpetual, retiring in 2017. He is currently a non-executive Director and 
Chairman of Ashoka India Equity Investment Trust plc and CT UK High Income Trust plc, and a non-executive 
Director of BG European Growth Trust plc and Consistent Unit Trust Management Limited. He is a member 
of the Chartered Institute for Securities and Investment. 

Mr Watkins was appointed to the Board on 6 September 2018. He became Chairman of the Audit 
Committee on 8 September 2022. 

Denise Hadgill*+ has spent 35 years in the investment industry, first in the Eurobond market at SGST and 
then in the equity oil sector at Smith New Court. She moved into fund management at Schroders where she 
was a UK Equity Fund Manager and Director responsible for the firm’s relationship with UK pension funds 
and charity clients with multi asset portfolios. Denise went on to be a Managing Director and Head of the 
UK Product Strategy group at BlackRock where she was responsible for delivering the firm’s investment 
message and economic outlook to an extensive range of UK clients. Denise is currently a non-executive 
director of mutual society, Pharmaceutical and General Provident Society Limited and also a non-executive 
Director of Foresight VCT plc. 

Ms Hadgill was appointed to the Board on 1 May 2022. 

* Independent 
+ Audit Committee member 

26



Investment Manager, Company Secretary, Custodian 
and Registrar 

Investment Manager: Chelverton Asset Management Limited (‘Chelverton’) 
Chelverton was formed in 1998 by David Horner, who has considerable experience of analysing investments 
and working with smaller companies. Chelverton is predominantly owned by its employees. 
 
Chelverton is a specialist fund manager focused on UK mid and small companies and has a successful track 
record. At 30 April 2026, Chelverton had total funds under management of approximately £0.9 billion, 
including two investment companies and four OEICs. The Income Fund Management Team comprises David 
Horner, Oliver Knott, David Taylor and Phoebe Baker. 
 
Chelverton is authorised and regulated by the Financial Conduct Authority (‘FCA’). 
 
Administrator and Company Secretary: Apex Fund Administration Services (UK) Limited 
Apex Fund Administration Services (UK) Limited (‘Apex’) provides company secretarial and administrative 
services for the Group. The Apex group provides administration and regulatory oversight solutions for a 
wide range of investment companies. 
 
Custodian: Northern Trust 
Northern Trust provides custodian services to the Company. With a presence in the United Kingdom since 
1969, Northern Trust offers a wide range of administration services and solutions, including custody services. 
 
Registrar: Share Registrars Limited 
Share Registrars Limited is a CREST registrar established in 2004 and provides share registration services 
to over 190 client companies. 

27



Directors’ Report 

The Directors present their Annual Report and financial statements for the Group and the Company for 
the year ended 30 April 2026. 
 
Directors 
The Directors who served during the year ended 30 April 2026 are listed on page 26. None of the Directors 
nor any persons connected with them had a material interest in any of the Company’s transactions, 
arrangements or agreements during the year. None of the Directors has or has had any interest in any 
transaction which is or was unusual in its nature or conditions or significant to the business of the Company, 
and which was effected by the Company during the current financial year. There have been no loans or 
guarantees from the Company or its subsidiary undertakings, to any Director at any time during the year 
or thereafter. 
 
Corporate governance 
A formal statement on corporate governance and the Company’s compliance with the UK Corporate 
Governance Code and the AIC Corporate Governance Code can be found on pages 33 to 40. 
 
Management agreements 
The Company’s investments are managed by Chelverton under an updated agreement (‘the Investment 
Management Agreement’) dated 13 March 2025. A periodic fee is payable quarterly in arrears at an annual 
rate of 1% of the value of the gross assets under management of the Company. 
 
The Investment Management Agreement may be terminated by 12 months’ written notice. There are no 
additional arrangements in place for compensation beyond the notice period. 
 
Under another agreement (‘the Administration Agreement’) dated 1 January 2016, company secretarial 
services and the general administration of the Group are undertaken by Apex. Their fee is subject to review 
at intervals of not less than three years. The Administration Agreement may be terminated by six months’ 
written notice. 
 
It is the Directors’ opinion that the continuing appointment of the Investment Manager and the 
Administrator/Company Secretary on the terms agreed is in the best interests of the Group and its 
shareholders. The Directors are confident that Chelverton has the required skill and expertise to continue 
to manage the Group’s assets, and continues to be satisfied with the services provided by Apex. 
 
Dividends 
Details of the dividends declared and paid by the Board are set out in the Strategic Report on page 1 and 
page 24. 
 
Directors’ indemnification and insurance 
The Company’s Articles of Association provide that, insofar as permitted by law, every Director shall be 
indemnified by the Company against all costs, charges, expenses, losses or liabilities incurred in the 
execution and discharge of the Directors’ duties, powers or office. The Company has arranged appropriate 
insurance cover in respect of legal action against its Directors. This cover was in place during the year, 
having been reviewed and renewed, and also to the date of signing this report. 
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Block listing facility 
In order to satisfy investor demand for the Company’s shares, which could not be met through the secondary 
market, on 6 April 2023 the Company applied to the Financial Conduct Authority for a block listing facility 
of 2,750,000 Ordinary shares to be admitted to the Official List and to trading on the London Stock 
Exchange with new shares to rank pari passu with the existing Ordinary shares of the Company. 
 
No shares were issued during the year to 30 April 2026. 
 
Substantial shareholdings 
As at 30 April 2026 and 16 June 2026, being the latest practicable date before the publication of this report, 
the Company was aware of the following substantial interests in the voting rights of the Company: 

Number of Ordinary % of issued 
Shareholder shares held share capital 
Hargreaves Lansdown (Nominees) Limited 6,393,765 28.48 
Interactive Investor Services Nominees Limited 4,980,843 22.19 
Lawshare Nominees Limited 2,180,183 9.71 
Winterflood Client Nominees Limited 1,642,568 7.32 
Pershing Nominees Limited 1,337,323 5.96 
HSDL Nominees Limited 1,033,056 4.60 
Transact Nominees Limited 848,429 3.78 
 
Unquoted Investments 
Two of the Company’s stocks, Chamberlin Plc and The Revel Collective Plc, were delisted on 21 June 2024 
and 2 March 2026 respectively. As a result, the value of the stocks were written down to nil. 
 
Special business at the Annual General Meeting 
The Company’s AGM will be held at 12:00 noon on Tuesday 8 September 2026. The Notice of Meeting is 
set out on pages 86 to 90. 
 
In addition to the ordinary business of the meeting, there are items of special business, as follows: 
 
Authority to issue shares and disapply pre-emption rights 
A Special Resolution was passed at the last AGM held on 10 September 2025 giving the Directors  
authority, pursuant to Section 551 of the Companies Act 2006, to allot Ordinary shares up to an aggregate 
nominal value equal to £841,875 (which represented 15% of the issued share capital of the Company as at 
16 June). This authority expires at the conclusion of the next AGM. The Directors are accordingly seeking 
authorisation, pursuant to Section 551 of the Companies Act 2006, to allot up to an aggregate nominal 
value equal to £841,875 being 15% of the Ordinary shares in issue at the date of this report, as set out in 
Resolution 9 in the Notice of Meeting. This authority will expire at the AGM to be held in 2026 or 15 months 
from the passing of the Resolution, whichever is earlier. 
 
A Special Resolution was also passed on 10 September 2025 giving the Directors power to issue Ordinary 
shares for cash notwithstanding the pre-emption provisions of the Companies Act 2006 and permitting the 
Directors to issue shares without being required to offer them to existing shareholders in proportion to 
their current holdings. This power expires at the conclusion of the next AGM and the Directors are 
accordingly seeking its renewal, pursuant to Sections 570 and 573 of the Companies Act 2006, to enable 
the Directors to issue up to 10% of the issued Ordinary share capital, representing 2,245,000 Ordinary 
shares at the date of this report, as set out in the Notice of Meeting as Resolution 10. 
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Directors’ Report (continued) 

This authority will also cover the sale of shares held in Treasury, and will expire at the AGM to be held in 
2027 or 15 months from the passing of the Resolution, whichever is earlier. The authority to issue shares 
will only be used when it would be in the interests of shareholders as a whole. The Directors do not currently 
intend to issue or sell shares from Treasury other than above the prevailing NAV. 
 
Purchase of own shares 
At the AGM held on 10 September 2025 the Directors were granted the authority to buy back in the market 
up to 14.99% of the Company’s Ordinary shares in circulation at that date for cancellation or placing into 
Treasury. No shares have been purchased under this authority, which remains in force. Resolution 11 as set 
out in the Notice of Meeting will renew this authority for up to 14.99% of the current issued Ordinary share 
capital in circulation, which represents 3,365,255 Ordinary shares at the date of this report. The Directors 
do not intend to use the authority to purchase the Company’s shares unless to do so would result in an 
increase in the net asset value per share for the remaining shareholders and would generally be in the 
interests of all shareholders. The authority, if given, will lapse at the AGM to be held in 2027 or 15 months 
from the passing of this Resolution, whichever is earlier. 
 
Purchases will be made on the open market. The price paid for Ordinary shares will not be less than 25p 
and not more than the higher of (i) 5% above the average of the middle market quotations (as derived from 
the Daily Official List of the London Stock Exchange) of the Ordinary shares for the five business days 
immediately preceding the date on which the Ordinary share is purchased, and (ii) the higher of the price 
of the last independent trade and the current highest independent bid on the London Stock Exchange. 
Shares may be cancelled or placed in Treasury. 
 
Notice period for general meetings 
Resolution 12 is a Special Resolution that will give the Directors the ability to convene general meetings, 
other than Annual General Meetings, on a minimum of 14 clear days’ notice. The minimum notice period 
for annual general meetings will remain at 21 clear days. The approval will be effective until the Company’s 
Annual General Meeting to be held in 2027, at which it is intended that renewal will be sought. The 
Company will have to offer facilities for all shareholders to vote by electronic means for any general meeting 
convened on 14 days’ notice. The Directors will only call a general meeting on 14 days’ notice where they 
consider it to be in the interests of shareholders to do so and the relevant matter is required to be dealt 
with expediently. 
 
Recommendation 
The Board considers that the Resolutions to be proposed at the AGM are in the best interests of 
shareholders as a whole and the Company and, accordingly, recommends that shareholders vote in favour 
of each Resolution, as the Directors intend to do in respect of their own beneficial shareholdings 
representing approximately 0.1% of the issued share capital. 
 
Company information 
The following information is disclosed in accordance with the Companies Act 2006: 

• The Group’s capital structure and voting rights are summarised on page 82. 

• Details of the substantial shareholders in the Company are listed on page 29. 

• The Articles of Association can be amended by the passing of a Special Resolution of the members 
in a General Meeting. 
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• Amendment of the Articles of Association and the granting of powers to issue or buy back the 
Company’s shares require the relevant Resolutions to be passed by shareholders. The Board’s current 
powers to issue or buy back shares and proposals for their renewal are detailed on pages 86 and 87. 

• There are no restrictions concerning the transfer of securities in the Company; no restrictions on voting 
rights; no special rights with regard to control attached to securities; no agreements between holders 
of securities regarding their transfer known to the Company; and no agreements which the Company 
is party to that might affect its control following a successful takeover bid. 

• Consideration of potential future developments is detailed in the Chairman’s Statement on pages 2 
and 3, the Investment Manager’s Report on pages 4 to 6 and the Strategic Report on page 1 to 24. 

 
Going concern 
The Group’s business activities, together with the factors likely to affect its future development, performance 
and position, are described in the Chairman’s Statement on pages 2 and 3 and in the Investment Manager’s 
Report on pages 4 to 6. The financial position of the Group, its cash flows, liquidity position and borrowing 
facilities are described in the financial statements. In addition, note 20 on pages 74 to 76 to the financial 
statements sets out the Group’s objectives, policies and processes for managing its capital; its financial risk 
management objectives; details of its financial instruments; and its exposure to credit risk and liquidity risk. 
The Audit Committee has conducted stress testing of the balance sheet and future dividend streams in 
different scenarios to support the opinion regarding financial position and outlook. As announced on 9 
May 2025, the board intends to pay 2.5p per share on a quarterly basis until 30 April 2028. 
 
The Directors have determined that there is continuing uncertainty as to the prospects for and timing of a 
full recovery from the economic effects of global conflicts and ongoing geopolitical tensions. It is likely that 
different sectors of the domestic economy, and countries globally, will recover at different speeds and 
trajectories. The Group continues to benefit from adequate financial resources however and, as a 
consequence, having assessed the principal risks facing the Company and the other matters set out in the 
Viability Statement, the Directors believe that the Group is well placed to manage its business risks 
successfully, are satisfied that the Company will be able to continue in operation and meet its liabilities as 
they fall due for a period of at least 12 months from the date of approval of the financial statements, and 
that it is appropriate to adopt the going concern basis in the preparation of these financial statements. 
 
Climate Disclosures 
Statements regarding the Company’s climate related activities and Board policies where applicable can be 
found in the Strategic Report on page 20. 
 
Auditor 
The Auditor, Johnston Carmichael LLP, has indicated its willingness to continue in office and Resolutions 7 
and 8 proposing its appointment and authorising the Directors to determine its remuneration for the ensuing 
year will be submitted for approval at the AGM. 
 
The Directors who were in office on the date of approval of these financial statements have confirmed, as 
far as they are each aware, that there is no relevant audit information of which the Auditor is unaware. Each 
of the Directors has confirmed that they have taken all the steps that they ought to have taken as Directors 
in order to make themselves aware of any relevant audit information and to establish that it has been 
communicated to the Auditor. 
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On behalf of the Board 
 
 
 
 
Howard Myles 
Chairman 
29 June 2026 
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Statement on Corporate Governance 

The Company is committed to maintaining high standards of corporate governance and the Directors are 
accountable to shareholders for the governance of the Group’s affairs. 
 
Statement of compliance with the UK Corporate Governance Code 2024 (‘the Governance Code’) 
The Directors have reviewed the detailed principles outlined in the Governance Code and confirm that, to 
the extent that they are relevant to the Company’s business, they have complied with the provisions of the 
Governance Code throughout the year ended 30 April 2026 except as explained in this section as being 
non-compliant and that the Company’s current practice is, in all material respects, consistent with the 
principles of the Governance Code. 
 
The Board also confirms that, to the best of its knowledge and understanding, procedures were in place to 
meet the requirements of the Governance Code relating to internal controls throughout the year under 
review. This statement describes how the principles of the Governance Code have been applied in the 
affairs of the Company. 
 
As an investment trust, the Company has also taken into account the Code of Corporate Governance 2024 
produced by the Association of Investment Companies (‘the AIC Code’), which is intended as a framework 
of best practice specifically for AIC member companies. 
 
The AIC Code addresses all the principles set out in the Governance Code, and there are some areas where 
the AIC Code is more flexible than the Governance Code. The Board has taken steps to adhere to its 
principles for investment companies and follow the recommendations in the AIC Code where it believes 
they are appropriate. 
 
A copy of the AIC Code and the AIC Guide can be obtained via the AIC website, www.theaic.co.uk, and a 
copy of the Governance Code can be obtained at www.frc.org.uk. 
 
The Company has complied with the recommendations of the AIC Code and the relevant provisions of the 
Governance Code except as set out below: 
 

• owing to the size of the Board, it is felt inappropriate to appoint a senior independent non-executive 
Director as further detailed on page 36. 

• as the Group has no staff, other than Directors, there are no procedures in place in relation to raising 
concerns anonymously and in confidence. The Board has satisfied itself there are appropriate 
procedures in place for the workforce to raise concerns at its service providers. 

• the Board has not established a remuneration committee as the function of this is performed by the 
Board. 

• the Board has not established a nomination committee as the function of this is also performed by 
the Board. 

• the Board met four times and the Audit Committee met twice during the financial year to 30 April 
2026. All directors attended all meetings. 

• Mr Myles has served on the Board for over nine years. As detailed on page 36, it is the Board’s firm 
view, however, that length of service does not in itself compromise a Director’s ability to act 
independently. The Board considers Mr Myles to be independent, but his role and contribution will 
be subject to regular review, in accordance with the Code. He will, along with the other Directors, 
stand for re-election at the AGM each year. 
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Statement on Corporate Governance (continued) 

Board responsibilities and relationship with Investment Manager 
The Board is responsible for the investment policy and strategic and operational decisions of the Group and 
for ensuring that the Group is run in accordance with all regulatory and statutory requirements. These procedures 
have been formalised in a schedule of matters reserved for decision by the Board. These matters include: 
 

• the maintenance of clear investment objectives and risk management policies, changes to which 
require Board approval; 

• the monitoring of the business activities of the Group, including investment performance and annual 
budgeting; and 

• review of matters delegated to the Investment Manager, Administrator, Custodian or Secretary. 
 
The Group’s day-to-day functions have been delegated to a number of service providers, each engaged 
under separate legal agreements. At each Board meeting the Directors follow a formal agenda prepared 
and circulated in advance of the meeting by the Company Secretary to review the Group’s investments 
and all other important issues, such as asset allocation, gearing policy, corporate strategic issues, cash 
management, peer group performance, marketing and shareholder relations, investment outlook and 
revenue forecasts, to ensure that control is maintained over the Group’s affairs. The Board regularly 
considers its overall strategy and also conducts one-off and more focused reviews of all matters within its 
remit, and the focus during the financial year was on monitoring the continued effective working of the 
Investment Manager and third party advisers together with modelling changes to the Company’s dividend 
income streams as discussed throughout this Strategic Report. 
 
The management of the Group’s assets is delegated to Chelverton. At each Board meeting, one or more 
representatives of Chelverton are in attendance to present verbal and written reports covering its activity, 
portfolio composition and investment performance over the preceding period. Ongoing communication 
with the Board is maintained between formal meetings. The Investment Manager ensures that Directors 
have timely access to all relevant management and financial information to enable informed decisions to 
be made and contacts the Board as required for specific guidance. The Company Secretary and Investment 
Manager prepare briefing notes for Board consideration on matters of relevance, for example changes to 
the Group’s economic and financial environment, statutory and regulatory changes and corporate 
governance best practice. 
 
Board membership 
At the year end the Board consisted of three Directors, all of whom are non-executive. The Group has no 
employees. The Board seeks to ensure that it has the appropriate balance of skills, experience and length 
of service amongst its members. The Board’s policy on tenure is that Directors can stand for more than 
nine years. The Board considers that length of service does not necessarily compromise the independence 
or contribution of directors of investment trust companies where experience and continuity can be a 
significant strength. The Directors possess a wide range of business and financial expertise relevant to the 
direction of the Group and Company and consider that they commit sufficient time to the Group and 
Company’s affairs. On appointment to the Board, Directors are fully briefed as to their responsibilities by 
the Chairman, the Investment Manager and the Company Secretary. Brief biographical details of the 
Directors are set out on page 26. 
 
The Directors meet at regular Board meetings, held at least four times a year, and additional meetings and 
telephone meetings are arranged as necessary. During the year to 30 April 2026 the Board and its 
Committees met four times and all Directors were present at all formal Board meetings, and those specific 
purpose Committee meetings. 
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Board effectiveness 
The Board, acting as the Nomination Committee, conducts a formal annual review of the size, composition 
and balance of the Board and the performance of the Board, its Committees and the Directors facilitated 
by feedback provided by each Director. The Chairman provides a summary of the findings which are 
discussed at a Board meeting and an action plan is agreed if required. During the year, no issues were 
identified requiring an action plan. The performance of the Chairman of the Board is evaluated by the other 
Directors. The Board is satisfied from the results of the evaluation completed this year that the Board, its 
Committees and Directors function effectively, collectively and individually, and that the Board contains an 
appropriate balance of skills and experience to manage the Company. 
 
Board diversity – gender and ethnic background 
In accordance with UK Listing Rules 6.6.7R and 6.6.8R, the Company is required to include a statement in 
the Annual Report setting out whether it has met the following targets on board diversity (the reference 
date for the statement is 30 April 2026, the Company’s year end): 
 

1. at least 40% of individuals on the board are women; 

2. at least one of the senior board positions is held by a woman; and 

3. at least one individual on its board is from a minority ethnic background. 
 
The following table sets out the relevant information. 
 
(a) Table for reporting on gender identity or sex: 

Number of Percentage of Number of 
board members the board senior positions 

on the board 

Men 2 66.67% 1 
Women 1 33.33% – 
Not specified/prefer not to say – – – 
 
(b) Table for reporting on ethnic background: 

Number of Percentage of Number of 
board members the board senior positions 

on the board 

White British or other White (including 
minority-white groups) 3 100% 1 

Mixed/Multiple Ethnic Groups – – – 
Asian/Asian British – – – 
Black/African/Caribbean/Black British – – – 
Other ethnic group, including Arab – – – 
Not specified/prefer not to say – – – 
 
The Company has not met the UK Listing Rules targets on diversity; however, the Directors are satisfied 
that the Board currently contains members with an appropriate breadth of skills and experience and 
considers succession planning on at least an annual basis. The key criteria for the appointment of new 
Directors will be the skills and experience of candidates having regard also to the benefits of diversity in 
the interests of shareholder value. In relation to any further future appointments the Board will seek to 
consider a wide range of candidates with due regard to diversity. 
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The UK Listing Rules require disclosure of an explanation of the Company’s approach to collecting the data 
used for the purposes of making the disclosures. The data was collected in consultation with the Directors. 
 
Chairman 
The Chairman, Howard Myles, is independent. He has shown himself to have sufficient time to commit to 
the Group’s affairs. The Company does not have a chief executive officer, as it has no executive directors. 
The Chairman has no relationships that may create a conflict of interest between the Chairman’s interest 
and those of the shareholders. The Chairman does not sit on the Board of any other investment company 
managed by Chelverton. 
 
Directors’ independence 
In accordance with the UK Listing Rules for investment entities, the Board has reviewed the status of its 
individual Directors and the Board as a whole. 
 
The Governance Code requires that this report should identify each non-executive Director the Board 
considers to be independent in character and judgement and whether there are relationships or 
circumstances which are likely to affect, or could appear to affect, the Director’s judgement, stating its 
reasons if it determines that a Director is independent notwithstanding the existence of relationships or 
circumstances which may appear relevant to its determination. 
 
Mr Watkins and Ms Hadgill are deemed to be independent of the Investment Manager. Despite being on 
the Board for over nine years, the Board believes Mr Myles is also independent. All Directors continue to 
perform their roles effectively. 
 
Under the Articles of Association, one-third of the Directors are required to retire by rotation at each AGM 
and no Director shall serve a term of more than three years before re-election. However, in line with 
prevailing corporate governance best practice, all Directors retire and offer themselves for annual re-
election. The Board has therefore reviewed the appointment of all Directors and recommends that 
shareholders vote for their re-election at this year’s AGM. 
 
The Board believes that although the Chairman has served as a Director for more than the recommended 
nine years, the Board continues to benefit from his individual expertise, his contributions to the Board 
remain effective, that he demonstrates commitment to his role as a non-executive Director of the Company 
and has actively contributed throughout the year. 
 
Senior Independent Director 
No separate Senior Independent Director has been appointed to the Board as, in the view of the Directors, 
it is inappropriate to do so given the size and composition of the Board. The Chairman’s performance is 
evaluated annually by the Board when carrying out the functions performed by a nomination committee as 
detailed on page 35. All the Directors make themselves available to shareholders at general meetings of 
the Company. The Directors can be contacted at other times via the Company Secretary. 
 
Audit Committee 
The Audit Committee comprises the Directors of the Board. The Committee met twice during the year 
ended 30 April 2026. Mr Watkins chaired both of these meetings. All members of the Committee were 
present at both meetings. The Audit Committee has direct access to the Group’s Auditor, Johnston 
Carmichael LLP, and representatives of Johnston Carmichael LLP attend the Audit Committee meetings. 
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The primary responsibilities of the Audit Committee are set out in the Audit Committee Report on page 
41. 
 
Management Engagement Committee 
The functions performed by this type of Committee are carried out by the Board of the Company. 
 
The Board reviewed the performance of the Investment Manager’s obligations under the Investment 
Management Agreement and considered whether the terms and conditions of the Investment Management 
Agreement remain appropriate. Based on its performance, the Board concluded that the Investment 
Manager’s appointment should continue. It also reviewed the performance of the Company Secretary, the 
Custodian and the Registrar and matters concerning their respective agreements with the Company. 
 
Nomination Committee 
The functions performed by this type of Committee are carried out by the Board of the Company. The 
Board has elected not to establish a separate Nomination Committee as, given its size and composition, it 
is considered more effective for the full Board to undertake nomination responsibilities collectively. The 
rules concerning the appointment and replacement of Directors are contained in the Company's Articles 
of Association. 
 
The Board, acting as the Nomination Committee, evaluated the performance of Directors and the Chairman 
for the year ended 30 April 2026. No third party was engaged to carry out an external evaluation of the 
Board. As a result of the evaluation, the Board remains of the opinion that all Directors contribute effectively 
and have the skills and experience relevant to the leadership and direction of the Company as detailed on 
page 35. The Board assessed the time commitment for each Board post and agreed that sufficient time 
was being spent by each Director to fulfil their duties. The Board also recommended the re-appointment 
of all Directors standing for re-election at the AGM. 
 
Remuneration Committee 
The functions performed by this type of Committee are carried out by the Board of the Company. The 
Board has decided not to establish a separate Remuneration Committee as, given its size and structure, it 
is considered more appropriate for the full Board to determine remuneration matters as a whole. 
 
The Board continues to assess the Directors’ fees, following proper consideration of the role that individual 
Directors fulfil in respect of Board and Committee responsibilities, the time committed to the Group’s affairs 
and remuneration levels generally within the investment trust sector. 
 
Under the UK Listing Rules, the Governance Code principles relating to directors’ remuneration do not 
apply to an investment trust company other than to the extent that they relate specifically to non-executive 
directors. Detailed information on the remuneration arrangements can be found in the Directors’ 
Remuneration Report on pages 43 to 45 and in note 5 to the financial statements. 
 
Independent professional advice 
The Board has formalised arrangements under which the Directors, in the furtherance of their duties, may 
take independent professional advice at the Company’s expense. 
 
Institutional investors – use of voting rights 
The Investment Manager, in the absence of explicit instruction from the Board, is empowered to exercise 
discretion in the use of the Company’s voting rights in investee companies. 
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Conflicts of interest 
It is the responsibility of each individual Director to avoid an unauthorised conflict arising. Each Director 
must notify and request authorisation from the Board as soon as they become aware of the possibility of a 
conflict arising. 
 
The Board is responsible for considering Directors’ requests for authorisation of conflicts and for deciding 
whether or not the conflict should be authorised. The factors to be considered will include whether the 
conflict could prevent the Director from properly performing their duties, whether it has, or could have, 
any impact on the Group and whether it could be regarded as likely to affect the judgement and/or actions 
of the Director in question. When the Board is deciding whether to authorise a conflict or potential conflict, 
only Directors who have no interest in the matter being considered are able to take the relevant decision, 
and in taking the decision the Directors must act in a way they consider, in good faith, will be most likely 
to promote the Group’s success. The Directors are able to impose limits or conditions when giving 
authorisation if they think this is appropriate in the circumstances. 
 
The Board is not aware of any conflicts having arisen during the year. 
 
A register of conflicts is maintained by the Company Secretary and is reviewed at Board meetings, to ensure 
that any authorised conflicts remain appropriate. Directors are required to confirm at these meetings 
whether there has been any change to their position. 
 
Internal control review 
The Board is responsible for establishing and maintaining the Group’s systems of internal control and for 
reviewing their effectiveness. 
 
An ongoing process, in accordance with the guidance supplied by the Financial Reporting Council, 
‘Guidance on Risk Management, Internal Control and Related Financial and Business Reporting’, is in place 
for identifying, evaluating and managing risks faced by the Company and the Group. The Company’s risks 
are documented and evaluated using a risk register. This register is reviewed regularly by Directors to ensure 
appropriate risk mitigation actions are in place. This process helps to ensure that the Board maintains a 
sound system of internal control to safeguard shareholders’ investments and the Group’s assets. This 
process also involves a review by Directors of reports on the internal control systems of the service providers 
who perform all the Company’s administrative and managerial functions. As described below, this process, 
together with key procedures established with a view to providing effective financial control, have been in 
place for the full financial year and up to the date the financial statements were approved. 
 
The risk management process and systems of internal control are designed to manage rather than eliminate 
the risk of failure to achieve the Company’s objectives. It should be recognised that such systems can only 
provide reasonable, rather than absolute, assurance against material misstatement or loss. No significant 
failings or weaknesses have been identified. 
 
Reflecting recent macro-economic and political uncertainty, the Board, on the recommendation of the Audit 
Committee, completed additional reviews of the Company’s internal control environment during the year, 
with updates at each quarterly meeting. 
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Internal control assessment process 
Risk assessment and the review of internal controls is undertaken by the Board in the context of the Group’s 
overall investment objective. The review covers the key business, operational, compliance and financial 
risks facing the Company. In arriving at its judgement of what risks the Company faces, the Board has 
considered the Company’s operations in the light of the following factors: 
 

• the threat of such risks becoming a reality; 

• the Company’s ability to reduce the incidence and impact of risk on its performance; 

• the cost to the Company and benefits related to the review of risk and associated controls of the 
Group; and 

• the extent to which third parties operate the relevant controls. 
 
Against this background the Board has split the review into four sections reflecting the nature of the risks 
being addressed. The sections are as follows: 
 

• corporate strategy and performance; 

• published information and compliance with laws and regulations; 

• relationship with service providers; and 

• investment and business activities. 
 
Given the nature of the Company’s activities and the fact that most functions are subcontracted, the Group 
does not have an internal audit function. The Directors have obtained information from key third-party 
suppliers regarding the controls operated by them and have also sought reassurance from each as to their 
continuing performance across the financial year. To enable the Board to make an appropriate risk and 
control assessment, the information and assurances sought from third parties include the following: 
 

• details of the control environment; 

• identification and evaluation of risks and control objectives; 

• assessment of the communication procedures; and 

• assessment of the control procedures. 
 
The key procedures which have been established to provide effective internal financial controls are as 
follows: 
 

• Investment management is provided by Chelverton. The Board is responsible for the implementation 
of the overall investment policy and monitors the actions of the Investment Manager at regular Board 
meetings. 

• The provision of administration, accounting and company secretarial duties is the responsibility of 
Apex. 

• Custody of assets is undertaken by Northern Trust. 

• The duties of investment management, accounting and custody of assets are segregated. The 
procedures of the individual parties are designed to complement one another. 
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• The non-executive Directors of the Group clearly define the duties and responsibilities of their agents 
and advisers in the terms of their contracts. The appointment of agents and advisers is conducted by 
the Board after consideration of the quality of the parties involved; the Board, acting as the 
Management Engagement Committee, monitors their ongoing performance and contractual 
arrangements. 

• Mandates for authorisation of investment transactions and expense payments are set by the Board. 

• The Board reviews detailed financial information provided by the Administrator on a regular basis. 
 
Company Secretary 
The Board has direct access to the advice and services of the Company Secretary, who is responsible for 
ensuring that Board and Committee procedures are followed and that applicable regulations are complied 
with. The Secretary is also responsible to the Board for ensuring timely delivery of information and reports 
and that the statutory obligations of the Group are met. 
 
Dialogue with shareholders 
Communication with shareholders is given a high priority by both the Board and the Investment Manager. 
Shareholders are able to contact any of the Directors at any time via the Company Secretary. All 
shareholders are encouraged to attend the AGM, during which the Board and the Investment Manager are 
available to discuss issues affecting the Group and shareholders have the opportunity to address questions 
to the Investment Manager and the Board. 
 
There are no significant issues raised by major shareholders to bring to all shareholders’ attention, topics 
of interest are covered in the Strategic Report on pages 1 to 24. 
 
Any shareholder who would like to lodge questions in advance of the AGM is invited to do so either on the 
reverse of the Proxy Form or in writing to the Company Secretary at the address given on page 85. The 
Company always responds to letters from individual shareholders. 
 
The Annual and Half Yearly Reports of the Group are prepared by the Board and its advisers to present a 
full and readily understandable review of the Group’s performance. Copies are available for downloading 
from the Investment Manager’s website, www.chelvertonukdividendtrustplc.com, and on request from the 
Company Secretary. Copies of the Annual Report are circulated to those shareholders who have ‘opted in’ 
to continue to receive mailings from the Company in hard copy. 

40



Audit Committee Report 

Role of the Audit Committee 
The Audit Committee (‘the Committee’) provides a forum through which the Group’s Auditor reports to 
the Board. The Committee is responsible for monitoring the process of production and ensuring the 
integrity of the Group’s financial statements. The other primary responsibilities of the Committee are: 
 

• to monitor adherence to best practice in corporate governance; 

• to review the effectiveness of the internal control and risk management environment of the Group; 

• to receive compliance reports from the Investment Manager; 

• to consider the accounting policies of the Group; 

• to make recommendations to the Board in relation to the appointment of the Auditor; 

• to make recommendations to the Board in relation to the Auditor’s remuneration and terms of 
engagement; and 

• to review and monitor the Auditor’s independence and objectivity and the effectiveness of the audit 
process. 

 
The Committee’s terms of reference were reviewed and approved in June 2026 to reflect current 
recommended best practice. 
 
Matters considered in the year 
The Committee met twice during the financial year to consider the financial statements and to review the 
internal control systems. The principal matters considered by the Committee were the valuation of the 
Group’s assets, proof of ownership of its investments and cash, recognition of income and the maintenance 
of its approval as an investment trust. 
 
The Manager and Administrator have reported to the Committee to confirm continuing compliance with 
their individual regulatory requirements and for maintaining the Company’s investment trust status. 
 
The Committee liaised with the Investment Manager throughout the year, and received reports on their 
legal compliance. A Risk Assessment and Review of Internal Controls document maintained by the Board 
was considered in detail and amended as necessary. This document is reviewed by the Committee at each 
meeting. 
 
Internal audit 
The Group does not have an internal audit function, as most of its day-to-day operations are delegated to 
third parties, all of whom have their own internal control procedures. The Committee discussed whether it 
would be appropriate to establish an internal audit function and agreed that the existing system of 
monitoring and reporting by third parties remains appropriate and sufficient. The need for an internal audit 
function is reviewed annually. 
 
External audit 
The Audit Committee monitors and reviews the effectiveness of the third-party service providers and the 
audit process for the publication of the Annual Report and makes recommendations to the Board on the 
appointment, remuneration and terms of engagement of the Auditors. 
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Audit Committee Report (continued) 

Prior to each financial year end, the Committee considers the appropriateness of the scope of the audit 
plan, the terms under which the audit is to be conducted, as well as the matter of remuneration, with a 
view to ensuring the best interests of the Group are promoted. 
 
Audit fees are computed on the basis of the time spent on Group affairs by the Audit Senior Statutory 
Auditor and staff and on the levels of skill and responsibility of those involved. 
 
Johnston Carmichael LLP was first appointed as Auditor to the Group on 6 November 2023. As part of its 
review of the continuing appointment of the Auditor, the Committee considers the length of tenure of the 
audit firm, its fees and independence, along with any matters raised during each audit. The Committee 
has discussed with Johnston Carmichael LLP its objectivity, independence and experience in the investment 
trust sector. 
 
Johnston Carmichael LLP has indicated its willingness to continue in office as Auditor of the Group. 
Following its review, the Committee considers that, individually and collectively, the Auditor is appropriately 
experienced to fulfil the role required and has recommended its appointment to the Board. 
 
The Committee has considered the independence and objectivity of the Auditor and has assessed its 
performance. The Committee is satisfied in these respects that Johnston Carmichael LLP has fulfilled its 
obligations to the Group and its shareholders. 
 
Johnston Carmichael have carried out the audit of the Company’s annual report and accounts for the year 
ending 30 April 2026 and their re-appointment will be put to a vote of the shareholders at the Company’s 
Annual General Meeting on 8 September 2026. 
 
 
 
 
 
Andrew Watkins 
Audit Committee Chairman 
29 June 2026 
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Directors’ Remuneration Report 

The Board has prepared this Report in accordance with the requirements of Schedule 8 to the Large and 
Medium-sized Companies and Groups (Accounts and Reports) (Amendment) Regulations 2013. The law 
requires the Group’s Auditor, Johnston Carmichael LLP, to audit certain disclosures provided. Where 
disclosures have been audited, they are indicated as such. The Auditor’s opinion is included in their report 
on pages 48 to 56. 
 
Last year, shareholders were asked to approve the Directors’ Remuneration Report at the AGM through an 
advisory vote, as has been the case in previous years, and this will again be the case at this year’s AGM. 
Similarly, shareholders were also asked to give a binding vote on the Directors’ Remuneration Policy at the 
2023 AGM. The Remuneration Policy must be the subject of a binding vote at least every three years and 
this will therefore be proposed again at the forthcoming AGM. 
 
The Board considers Directors’ remuneration annually. The level of remuneration is designed to attract and 
retain individuals with the appropriate skills and experience necessary for the effective stewarding of the 
Company. The annual review includes an assessment of the time commitment to the Group’s affairs, as well 
as a comparison with the remuneration paid to directors of similar investment trusts. The fees are paid at 
a rate of £30,000 for the Chairman and £22,000 for the other Directors, with an additional payment of 
£3,000 to the Chairman of the Audit Committee in recognition of the greater workload and responsibilities 
required in that role. The Board reviewed remuneration matters on 4 March 2026 and confirmed that no 
changes were proposed to Directors’ fees. 
 
Directors’ service contracts 
None of the Directors has a contract of service with the Company, nor has there been any contract or 
arrangement between the Company and any Director at any time during the year. The terms of their 
appointment provide that a Director shall retire and be subject to re-election at the first AGM after their 
appointment, and at least every three years after that. In accordance with the UK Corporate Governance 
Code, all Directors offer themselves for annual re-election. 
 
Directors’ entitlements 
Directors are only entitled to fees in accordance with the Directors’ Remuneration Policy as approved by 
shareholders. None of the Directors has any entitlement to pensions or pension-related benefits, medical 
or life insurance, share options, long-term incentive plans, or any form of performance-related pay. Also, 
no Director has any right to any payment by way of monetary equivalent, or any assets of the Company 
except in their capacity as shareholders. There is no notice period and no provision for compensation upon 
loss of office. The Directors’ emoluments table below therefore does not include columns for any of these 
items or their monetary equivalents. 
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Directors’ Remuneration Report (continued) 

Directors’ emoluments for the year ended 30 April 2026 (audited) 
The Directors who served in the year received the following emoluments wholly in the form of fees: 

% % %                          % 
Year change Year change Year change        Year   change        Year 

ended for the ended for the ended for the    ended    for the    ended 
30 year to 30 year to 30 year to           30    year to           30 

April 30 April 30 April 30       April           30       April 
2026 April 2025 April 2024 April       2023       April       2022 

£ 2026 £ 2025 £ 2024             £       2023             £ 

H Myles (Chairman) 30,000 – 30,000 – 30,000 6    28,276           41    20,000 
A Watkins (Audit 
Committee Chairman) 25,000 – 25,000 – 25,000 4    23,974           37    17,500 
D Hadgill 22,000 – 22,000 – 22,000 –    22,000             –             – 

Total 77,000 – 77,000 – 77,000 4%    74,250        98%    37,500 

During the year no Directors received taxable benefits (2025: nil). 
 
Directors’ interests (audited) 
The interests of the Directors and any connected persons in the Ordinary shares and ZDP shares of the 
subsidiary Companies are set out below: 

                               Number of     Number of Number of Number of Number of Number of 
                                   Ordinary      SDVP ZDP 2031 ZDPCo Ordinary SDVP ZDP 2031 ZDPCo 
                                       shares             shares shares shares shares shares 
                                      held at           held at held at held at held at held at 
Director                     30 April          30 April 30 April 30 April 30 April 30 April 
Director                          2026              2026 2026 2025 2025 2025 

D Hadgill*                      16,642                  Nil Nil 2,762 Nil Nil 
H Myles                       100,000                  Nil Nil Nil Nil Nil 
A Watkins                      13,100                  Nil Nil 13,100 Nil Nil 
 
Significance of spend on pay 

2026 2025 Change 
£ £ % 

Dividends paid to Ordinary shareholders in the year 2,413,000 2,837,000 (15) 
Total remuneration paid to Directors 77,000 77,000 0 
 
None of the Directors nor any persons connected with them had a material interest in the Company’s 
transactions, arrangements or agreements during the year. 
 
Ten year performance 
The graph on page 45 illustrates the Company’s share price total return and NAV total return over the ten-
year period to 30 April 2026, and compares the share price total return to shareholders (with dividends 
reinvested) against the Deutsche Numis Smaller Companies plus AIM (ex investment companies) Index. 
 
While the Company does not have a formal benchmark, this index has been selected as it is considered to 
provide an appropriate broad equity market comparator against which the performance of the Company’s 
assets may be assessed. 

44



 

 
 
 
 
 
 
 
 
Source: Bloomberg 
 
The Directors’ Remuneration Report for the year ended 30 April 2025 (Resolution 2) was approved by 
shareholders at the AGM held on 10 September 2025. The votes cast by proxy were as follows: 

Number of votes % of votes cast 
For 1,493,404 91.5 
Against 128,448 7.9 
At Chairman’s discretion 10,701 0.6 
Total votes cast (excl. witheld) 1,632,553 100.0 
Number of votes witheld 5,968 
 
Remuneration policy 
The Board’s policy is that the remuneration of non-executive Directors should be sufficient to attract and 
retain directors with suitable skills and experience, and is determined in such a way as to reflect the experience 
of the Board as a whole, in order to be comparable with other similar organisations and appointments. 
 
The fees of the non-executive Directors are determined within the limits of £250,000, as set out in the 
Company’s Articles of Association. The approval of shareholders would be required to increase the limits 
set out in the Articles of Association. Directors are not eligible for bonuses, pension benefits, share options, 
long-term incentive schemes or other benefits, as the Board does not consider such arrangements or 
benefits necessary or appropriate. Fees for any new Director appointed will be made on the same basis. 
 
The Remuneration Policy must be the subject of a binding vote at least every three years and will therefore 
be proposed at the upcoming AGM. Fees payable in respect of subsequent periods will be determined 
following an annual review. Any views expressed by shareholders on remuneration being paid to Directors 
would be taken into consideration by the Board. In accordance with the regulations, an Ordinary Resolution 
to approve the Directors’ Remuneration Policy will be put to shareholders at least once every three years. 
 
Approval 
The Directors’ Remuneration Report was approved by the Board on 29 June 2026. 
 
On behalf of the Board 
 
 
 
 
Howard Myles 
Chairman 
29 June 2026 
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Statement of Directors’ Responsibilities 
in respect of the Annual Report and the financial statements 

The Directors are responsible for preparing the Annual Report and the financial statements. Company law 
requires the Directors to prepare financial statements for each financial year. Under that law the Directors 
have elected to prepare financial statements in accordance with UK-adopted international accounting 
standards and with the requirements of the Companies Act 2006 as applicable to companies reporting 
under international accounting standards. 
 
Under company law the Directors must not approve the financial statements unless they are satisfied that 
they present fairly the financial position, financial performance and cash flows of the Group and the 
Company for that period. 
 
In preparing each of the Group and the Company’s financial statements, the Directors are required to: 
 

• select suitable accounting policies and then apply them consistently; 

• make judgements and estimates that are reasonable and prudent; 

• state that the Group and the Company have complied with UK-adopted international accounting 
standards subject to any material departures disclosed and explained in the financial statements; 

• present information, including accounting policies, in a manner that provides relevant, reliable, 
comparable and understandable information; 

• provide additional disclosures when compliance with specific requirements in UK-adopted 
international accounting standards is insufficient to enable users to understand the impact of particular 
transactions, other events and conditions on the Group and the Company’s financial position and 
financial performance; and 

• make an assessment of the Group’s ability to continue as a going concern. 
 
The Directors are responsible for keeping adequate accounting records that are sufficient to show and 
explain the Group’s transactions and disclose with reasonable accuracy at any time the financial position of 
the Group and enable them to ensure that the Group’s financial statements comply with the Companies 
Act 2006. They are also responsible for safeguarding the assets of the Group and hence for taking 
reasonable steps for the prevention and detection of fraud and other irregularities. 
 
Under applicable law and regulations, the Directors are also responsible for preparing a Strategic Report, 
a Directors’ Report, Directors’ Remuneration Report and Statement on Corporate Governance that comply 
with that law and those regulations, and for ensuring that the Annual Report includes information required 
by the Listing Rules of the FCA. 
 
The Directors are responsible for the maintenance and integrity of the corporate and financial information 
relating to the Company on the Investment Manager’s website. Legislation in the UK governing the 
preparation and dissemination of financial statements differs from legislation in other jurisdictions. 
 
The Directors confirm that, to the best of their knowledge and belief: 
 

• the financial statements, prepared in accordance with the relevant financial framework, give a true 
and fair view of the assets, liabilities, financial position and profit or loss of the Group; 

• the Annual Report includes a fair review of the development and performance of the Group and the 
position of the Group, together with a description of the principal risks and uncertainties faced; 
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• the Annual Report is fair, balanced and understandable and provides the information necessary for 
shareholders to assess the Company’s performance, business model and strategy; and 

• the Investment Managers’ Report includes a fair review of the development and performance of the 
business and the Group and its undertakings included in the consolidation taken as a whole and 
adequately describes the principal risks and uncertainties they face. 

 
On behalf of the Board of Directors 
 
 
 
 
Howard Myles 
Chairman 
29 June 2026 
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Independent Auditor’s Report 
to the members of Chelverton UK Dividend Trust PLC 

Opinion 
We have audited the financial statements of Chelverton UK Dividend Trust PLC (‘the Parent Company’) and 
its subsidiaries (‘the Group’) for the year ended 30 April 2026, which comprise the Consolidated Statement 
of Comprehensive Income, Consolidated and Parent Company Statement of Changes in Net Equity, 
Consolidated and Parent Company Balance Sheets, Consolidated and Parent Statement of Cash Flows and 
notes to the financial statements, including significant accounting policies. The financial reporting framework 
that has been applied in their preparation is applicable law and UK-adopted international accounting 
standards. 

In our opinion the financial statements: 

• Give a true and fair view of the state of the Group’s and of the Parent Company’s affairs as at 30 April 
2026 and of the Group’s total comprehensive income for the year then ended; 

• Have been properly prepared in accordance with UK-adopted international accounting standards; 
and 

• Have been prepared in accordance with the requirements of the Companies Act 2006. 
 
Basis for opinion 
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and 
applicable law. Our responsibilities under those standards are further described in the Auditor 
responsibilities for the audit of the financial statements section of our report. We are independent of the 
Group in accordance with the ethical requirements that are relevant to our audit of the financial statements 
in the UK, including the FRC’s Ethical Standard, as applied to listed public interest entities, and we have 
fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit 
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion. 
 
Our approach to the audit 
We planned our audit by first obtaining an understanding of the Group and its environment, including its 
key activities delegated by the Board to relevant approved third-party service providers and the controls 
over provision of those services. 
 
We conducted our audit using information maintained and provided by Chelverton Asset Management 
Limited (the “Investment Manager”, and “Alternative Investment Fund Manager”), Apex Fund Administration 
Services (UK) Limited (the “Company Secretary”, and “Administrator”), The Northern Trust Company (the 
“Custodian”) and Share Registrars Limited (the “Registrar”) to whom the Company has delegated the 
provision of services. 
 
We tailored the scope of our audit to reflect our risk assessment, taking into account such factors as the 
types of investments within the Group, the involvement of the Administrator, the accounting processes and 
controls, and the industry in which the Group operates. 
 
We evaluated the significance of the Group’s components and determined our planned audit responses 
based on a measure of materiality. 
 
The scope of our audit was influenced by our application of materiality. We set certain quantitative 
thresholds for materiality. These together with qualitative considerations, helped us to determine the scope 
of our audit and the nature, timing and extent of our audit procedures on the individual financial statement 
line items and disclosures and in the evaluation of the effect of misstatements, both individually and in 
aggregate on the financial statements as a whole. 
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Key audit matters 
Key audit matters are those matters that, in our professional judgement, were of most significance in our 
audit of the financial statements of the current period and include the most significant assessed risks of 
material misstatement (whether or not due to fraud) that we identified.  These matters included those which 
had the greatest effect on: the overall audit strategy; the allocation of resources in the audit; and directing 
the efforts of the engagement team. These matters were addressed in the context of our audit of the 
financial statements as a whole, and in forming our opinion thereon, we do not provide a separate opinion 
on these matters. 
 
We summarise below the key audit matters in arriving at our audit opinion above, together with how our 
audit addressed these matters and the results of our audit work in relation to these matters. 
 

Key audit matter How our audit addressed the key audit matter 
and our conclusions 
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Valuation of investments 
(as per pages 41 and 42 (Report of the Audit 
Committee), pages 62 to 65 (Accounting Policies) 
and Note 10. 
 
The valuation of the portfolio at 30 April 2026 was 
£31.7m (2025: £28.0m). 
 
As this is the largest component of the Group’s 
Consolidated and Parent Company Balance 
Sheets, and a key driver of the Group’s total return, 
valuation of the investments has been designated 
as a key audit matter, being one of the most 
significant assessed risks of material misstatement 
due to error. 
 
There is a further risk that listed investments held 
at fair value may not be actively traded and the 
quoted prices may not be reflective of their fair 
value. 
 
Revenue recognition, including allocation of 
special dividends as revenue or capital returns 
(as per pages 41 and 42 (Report of the Audit 
Committee), pages 62 to 65 (Accounting Policies) 
and Note 2. 
 
Investment income recognised for the year to 30 
April 2026 was £2.2m (2025: £3.5m) consisting 
predominantly of dividends received from quoted 
investments.

 
We reviewed the controls reports provided by the 
administrator to evaluate the design and 
implementation of key controls within the valuation 
process. 
 
We verified the market prices applied to all 
investments held at 30 April 2026 by comparing 
them to independent third-party sources and 
recalculated the investment valuations to confirm 
accuracy. 
 
We reviewed historical trading volumes and 
critically evaluated management’s assessment for 
evidence supporting the existence of an active 
market. 
 
From our completion of these procedures, we 
identified no material misstatements in relation to 
the valuation of the investments. 
 
 
 
We reviewed the controls reports provided by the 
administrator to evaluate the design and 
implementation of key controls within the revenue 
recognition process. 
 
We assessed whether income has been 
appropriately recognised and disclosed in 
accordance with the applicable financial reporting 
framework, including the AIC Statement of 
Recommended Practice (SORP) and the Group’s 
accounting policies.



Independent Auditor’s Report (continued) 

Key audit matter How our audit addressed the key audit matter 
and our conclusions 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Our application of materiality 
We define materiality as the magnitude of misstatement in the financial statements that makes it probable 
that the economic decisions of a reasonably knowledgeable person would be changed or influenced. We 
use materiality in determining the nature and extent of our work and in evaluating the results of that work. 
 

Materiality measure Group Parent 
Company 
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Revenue-based performance metrics are often one 
of the key performance indicators for stakeholders. 
The investment income received by the Group 
during the year directly impacts these metrics and 
the minimum dividend required to be paid by the 
Parent Company. 
 
There is a risk that revenue is incomplete, did not 
occur or is inaccurate through failure to recognise 
income entitlements or failure to appropriately 
account for their treatment as revenue or capital. 
It has therefore been designated as a key audit 
matter being one of the most significant assessed 
risks of material misstatement due to error.  
 
Additionally, there is a further fraud risk of incorrect 
allocation of special dividends as revenue or capital 
returns as judgement is required in determining 
their allocation within the Consolidated Statement 
of Comprehensive Income.

We independently recalculated 100% of dividend 
income due to the Group, utilising the investment 
holdings throughout the year and dividend 
announcements issued by the respective investee 
companies. 
 
We evaluated the completeness of the special 
dividend population by referencing third-party 
market data and assessed management’s judgement 
in classifying special dividends as either revenue or 
capital returns, with consideration given to the 
underlying commercial rationale of each payment. 
 
We traced a sample of dividends received to 
corresponding entries in bank statements to confirm 
their occurrence and accuracy. 
 
From our completion of these procedures, we 
identified no material misstatements in relation to 
revenue recognition, including allocation of special 
dividends as revenue or capital returns.

Materiality for the financial statements as a whole 
We have set materiality as 1% of net assets as we believe that net assets 
is the primary performance measure used by investors and is the key driver 
of shareholder value. We determined the measurement percentage to be 
commensurate with the risk and complexity of the audit and the Group’s 
listed status. 
 
Performance materiality 
Performance materiality represents amounts set by the auditor at less than 
materiality for the financial statements as a whole, to reduce to an 
appropriately low level the probability that the aggregate of uncorrected 
and undetected misstatements exceeds materiality for the financial 
statements as a whole. 
 
In setting this we consider the Group’s overall control environment, and 
our past experience of the audit that indicates a lower risk of material 
misstatements. Based on our judgement of these factors, we have set 
performance materiality at 75% of our overall financial statement 
materiality.

 
 

£323k 
(2025: £302k) 

 
 
 
 
 
 
 
 

£242k 
(2025: £226k)

 
 

£323k 
(2025: £302k) 

 
 
 
 
 
 
 
 

£242k 
(2025: £226k)



 

Materiality measure Group Parent 
Company 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
During the course of the audit, we reassessed initial materiality and found no reason to alter the basis of 
calculation used at year end. 
 
Conclusions relating to going concern 
In auditing the financial statements, we have concluded that the Directors’ use of the going concern basis 
of accounting in the preparation of the financial statements is appropriate.  Our evaluation of the Directors’ 
assessment of the Group and Parent Company’s ability to continue to adopt the going concern basis of 
accounting included: 

• Evaluating management’s method of assessing going concern, including consideration of market 
conditions and macro-economic uncertainties; 

• Assessing and challenging the forecast cashflows and associated sensitivity modelling used by 
management in support of their going concern assessment by reference to supporting 
documentation, Board approved budgets, our own understanding of the Group and the economic 
environment in which it operates, and the results of other audit work; 

• Obtaining and recalculating management’s assessment of the Parent Company’s ongoing 
maintenance of investment trust status; and 

• Assessing the adequacy of the Group’s going concern and viability disclosures included in the Annual 
Report. 
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Specific materiality 
Recognising that there are transactions and balances of a lesser amount 
which could influence the understanding of users of the financial 
statements we calculate a lower level of materiality for testing such areas.  
 
Specifically, given the importance of the distinction between revenue and 
capital for the Group and Parent Company, we also applied a separate 
testing threshold for the revenue column of the Consolidated Statement 
of Comprehensive Income, set at the higher of 5% of the net revenue 
surplus on ordinary activities before taxation and our Audit Committee 
Reporting Threshold. 
 
We have also set a separate specific materiality in respect of related party 
transactions and Directors’ remuneration. 
 
We used our judgement in setting these thresholds and considered our 
past experience of the audit, the history of misstatements and industry 
benchmarks for specific materiality. 
 
Audit Committee reporting threshold 
We agreed with the Audit Committee that we would report to them all 
differences in excess of 5% of overall materiality in addition to other 
identified misstatements that warranted reporting on qualitative grounds, 
in our view. For example, an immaterial misstatement as a result of fraud.

 
 
 
 
 
 
 
 

£83k 
(2025: £148k) 

 
 
 
 
 
 
 
 
 
 
 

£16k 
(2025: £15k) 

 
 
 
 
 
 
 
 

£83k 
(2025: £148k) 

 
 
 
 
 
 
 
 
 
 
 

£16k 
(2025: £15k) 



Independent Auditor’s Report (continued) 

Based on the work we have performed, we have not identified any material uncertainties relating to events or 
conditions that, individually or collectively, may cast significant doubt on the Group or Parent Company’s ability 
to continue as a going concern for a period of at least twelve months from when the financial statements are 
authorised for issue. 
 
In relation to the Group’s reporting on how it has applied the UK Corporate Governance Code, we have nothing 
material to add or draw attention to in relation to the Directors’ statement in the financial statements about 
whether the Directors considered it appropriate to adopt the going concern basis of accounting. 
 
Our responsibilities and the responsibilities of the Directors with respect to going concern are described in the 
relevant sections of this report. 
 
Other information 
The other information comprises the information included in the Annual Report other than the financial 
statements and our auditor’s report thereon. The Directors are responsible for the other information 
contained within the Annual Report. Our opinion on the financial statements does not cover the other 
information and, except to the extent otherwise explicitly stated in our report, we do not express any form 
of assurance conclusion thereon. Our responsibility is to read the other information and, in doing so, 
consider whether the other information is materially inconsistent with the financial statements or our 
knowledge obtained in the course of the audit, or otherwise appears to be materially misstated.  If we 
identify such material inconsistencies or apparent material misstatements, we are required to determine 
whether this gives rise to a material misstatement in the financial statements themselves.  If, based on the 
work we have performed, we conclude that there is a material misstatement of this other information, we 
are required to report that fact. 
 
We have nothing to report in this regard. 
 
Opinions on other matters prescribed by the Companies Act 2006 
In our opinion, the part of the Directors’ Remuneration Report to be audited has been properly prepared 
in accordance with the Companies Act 2006. 
 
In our opinion, based on the work undertaken in the course of the audit: 
 

• The information given in the Strategic Report and the Directors’ Report for the financial year for which 
the financial statements are prepared is consistent with the financial statements; and 

• The Strategic Report and the Directors’ Report have been prepared in accordance with applicable 
legal requirements. 

 
Matters on which we are required to report by exception 
In the light of the knowledge and understanding of the Group and the Parent Company and their 
environment obtained in the course of the audit, we have not identified material misstatements in the 
Strategic Report or the Directors’ Report. 
 
We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 
requires us to report to you if, in our opinion: 

52



 

• Adequate accounting records have not been kept by the Parent Company, or returns adequate for 
our audit have not been received from branches not visited by us; or  

• The Parent Company financial statements and the part of the Directors’ Remuneration Report to be 
audited are not in agreement with the accounting records and returns; or  

• Certain disclosures of Directors’ remuneration specified by law are not made; or  

• We have not received all the information and explanations we require for our audit; or 

• A corporate governance statement has not been prepared by the Parent Company. 
 
Corporate governance statement 
We have reviewed the Directors’ statement in relation to going concern, longer-term viability and that part 
of the Corporate Governance Statement relating to the entity’s compliance with the provisions of the UK 
Corporate Governance Code. 
 
Based on the work undertaken as part of our audit, we have concluded that each of the following elements 
of the Corporate Governance Statement is materially consistent with the financial statements or our 
knowledge obtained during the audit: 
 

• The Directors’ statement with regards to the appropriateness of adopting the going concern basis of 
accounting and any material uncertainties identified set out on page 31; 

• The Directors’ explanation as to its assessment of the Group’s prospects, the period this assessment 
covers and why the period is appropriate set out on pages 16 and 17; 

• The Directors’ statement on fair, balanced and understandable set out on pages 46 and 47; 

• The Directors’ statement on whether it has a reasonable expectation that the Group will be able to 
continue in operation and meets its liabilities set out on pages 16 and 17; 

• The Board’s confirmation that it has carried out a robust assessment of the emerging and principal 
risks set out on pages 11 to 13; 

• The section of the Annual Report that describes the review of the effectiveness of risk management 
and internal control systems set out on pages 39 and 40; and 

• The section describing the work of the Audit Committee set out on pages 41 and 42. 
 

Responsibilities of Directors 
As explained more fully in the Directors’ Responsibilities Statement set out on pages 46 and 47, the Directors 
are responsible for the preparation of the financial statements and for being satisfied that they give a true 
and fair view, and for such internal control as the Directors determine is necessary to enable the preparation 
of financial statements that are free from material misstatement, whether due to fraud or error. In preparing 
the financial statements, the Directors are responsible for assessing the Group’s and Parent Company’s ability 
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless the Directors either intend to liquidate the Group or Parent 
Company or to cease operations, or have no realistic alternative but to do so. 
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Independent Auditor’s Report (continued) 

Auditor’s responsibilities for the audit of the financial statements 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 
our opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an audit 
conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists. 
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, 
they could reasonably be expected to influence the economic decisions of users taken on the basis of these 
financial statements. 
 
A further description of our responsibilities for the audit of the financial statements is located on the 
Financial Reporting Council’s website at: http://www.frc.org.uk/auditorsresponsibilities. This description 
forms part of our auditor’s report. 
 
Extent to which the audit was considered capable of detecting irregularities, including fraud 
Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design 
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect of 
irregularities, including fraud. The extent to which our procedures are capable of detecting irregularities, 
including fraud is detailed below. 
 
We assessed whether the engagement team collectively had the appropriate competence and capabilities 
to identify or recognise non-compliance with laws and regulations by considering their experience, past 
performance and support available. 
 
All engagement team members were briefed on relevant identified laws and regulations and potential fraud 
risks at the planning stage of the audit. Engagement team members were reminded to remain alert to any 
indications of fraud or non-compliance with laws and regulations throughout the audit. 
 
We obtained an understanding of the legal and regulatory frameworks that are applicable to the Group 
and the Parent Company and the sector in which they operate, focusing on those provisions that had a 
direct effect on the determination of material amounts and disclosures in the financial statements. The most 
relevant frameworks we identified include: 
 

• Companies Act 2006; 

• Financial Conduct Authority (FCA) listing and Disclosure Guidance and Transparency Rules (DTR);  

• The principles of the UK Corporate Governance Code applied by the AIC Code of Corporate 
Governance (the “AIC Code”);  

• Industry practice represented by the Statement of Recommended Practice: Financial Statements of 
Investment Trust Companies and Venture Capital Trusts (“the SORP”) issued in July 2022;  

• The Parent Company’s qualification as an investment Trust under section 1158 of the Corporation Tax 
Act 2010; and 

• UK-adopted international accounting standards. 
 
We gained an understanding of how the Group and the Parent Company are complying with these laws and 
regulations by making enquiries of management and those charged with governance. We corroborated these 
enquiries through our review of relevant correspondence with regulatory bodies and board meeting minutes. 
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We assessed the susceptibility of the Group’s financial statements to material misstatement, including how 
fraud might occur, by meeting with management and those charged with governance to understand where 
it was considered there was susceptibility to fraud. This evaluation also considered how management and 
those charged with governance were remunerated and whether this provided an incentive for fraudulent 
activity. We considered the overall control environment and how management and those charged with 
governance oversee the implementation and operation of controls. In areas of the financial statements where 
the risks were considered to be higher, we performed procedures to address each identified risk. We identified 
a heightened fraud risk in relation to: 
 

• Management override of controls; and 

• The allocation of special dividends as revenue or capital returns. 
 
Audit procedures performed in response to the risks relating to the allocation of special dividends as 
revenue or capital returns are set out in the section on key audit matters above, and audit procedures 
performed in response to the risk of management override of controls are included below. 
 
In addition to the above, the following procedures were performed to provide reasonable assurance that 
the financial statements were free of material fraud or error: 
 

• Reviewing minutes of meetings of those charged with governance for reference to: breaches of laws 
and regulation or for any indication of any potential litigation and claims; and events or conditions that 
could indicate an incentive or pressure to commit fraud or provide an opportunity to commit fraud; 

• Reviewing the level of and reasoning behind the Group’s procurement of legal and professional 
services; 

• Performing audit procedures over the risk of management override of controls, including testing of 
journal entries and other adjustments for appropriateness, recalculating the investment management 
fee, evaluating the business rationale of significant transactions outside the normal course of business, 
reviewing judgements made by management in their calculation of accounting estimates for potential 
management bias, making enquiries of management and of the Board, and incorporating an element 
of unpredictability within our audit testing by substantively testing an additional sample of expenses 
to supporting evidence, including independently sourced data where relevant 

• Completion of appropriate checklists and use of our experience to assess the Parent Company’s 
compliance with the Companies Act 2006 and the Listing Rules; and 

• Agreement of the financial statement disclosures to supporting documentation. 
 
Our audit procedures were designed to respond to the risk of material misstatements in the financial 
statements, recognising that the risk of not detecting a material misstatement due to fraud is higher than 
the risk of not detecting one resulting from error, as fraud may involve intentional concealment, forgery, 
collusion, omission or misrepresentation. There are inherent limitations in the audit procedures performed 
and the further removed non-compliance with laws and regulations is from the events and transactions 
reflected in the financial statements, the less likely we would become aware of it. 
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Independent Auditor’s Report (continued) 

Other matters which we are required to address 
Following the recommendation of the Audit Committee, we were appointed by the Board on 6 November 
2023 to audit the financial statements for the year ended 30 April 2024 and subsequent financial periods.  
The period of our total uninterrupted engagement is three years, covering the years ended 30 April 2024 
to 30 April 2026. 
 
The non-audit services prohibited by the FRC’s Ethical Standard were not provided to the Group or the 
Parent Company and we remain independent of the Group and Parent Company in conducting our audit. 
 
Our audit opinion is consistent with the additional report to the Audit Committee. 
 
Use of this report 
This report is made solely to the Parent Company’s members, as a body, in accordance with Chapter 3 of 
Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the 
Parent Company’s members those matters we are required to state to them in an auditor’s report and for 
no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to 
anyone other than the Parent Company and the Parent Company’s members as a body, for our audit work, 
for this report, or for the opinions we have formed. 
 
 
Bryan Shepka (Senior Statutory Auditor) 
For and on behalf of Johnston Carmichael LLP 
Statutory Auditor 
Glasgow, United Kingdom 
29 June 2026 
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SECTION 3



Consolidated Statement of Comprehensive Income 
for the year ended 30 April 2026 

2026 2025 
Revenue Capital Total Revenue Capital Total 

Note £’000 £’000 £’000 £’000 £’000 £’000 
 
Gains/(losses) on investments at fair 
value through profit or loss 10 – 3,433 3,433 – (3,529) (3,529) 
Investment income 2 2,175 35 2,210 3,487 – 3,487 
Bank interest 21 – 21 18 – 18 
Investment management fee 3 (83) (249) (332) (134) (400) (534) 
Other expenses 4 (427) 35 (392) (406) (491) (897) 
Foreign exchange gains/(losses) – (4) (4) – (6) (6) 
 
Net surplus/(deficit) before finance  
costs and taxation 1,686 3,250 4,936 2,965 (4,426) (1,461) 

Finance costs 6 – – – – (736) (736) 

Net surplus/(deficit) before taxation 1,686 3,250 4,936 2,965 (5,162) (2,197) 

Taxation 7 (18) – (18) (40) – (40) 

Total comprehensive income/ 
(expense) for the period 1,668 3,250 4,918 2,925 (5,162) (2,237) 
 

Revenue Capital Total Revenue Capital Total 
pence pence pence pence pence pence 

Net return per ordinary share 8 7.42p 14.48p 21.90p 13.32 (23.51) (10.19) 
 
The total column of this statement is the Statement of Comprehensive Income of the Group prepared in 
accordance with UK-adopted international accounting standards and with the requirements of the 
Companies Act 2006. All revenue and capital items in the above statement derive from continuing 
operations. The ZDP shares 2025 were repaid on 30 April 2025. All of the net return for the period and the 
total comprehensive income for the period is attributable to the shareholders of the Group. The 
supplementary revenue and capital return columns are presented for information purposes as 
recommended by the Statement of Recommended Practice issued by the AIC. 
 
The notes on pages 62 to 79 form part of these financial statements. 
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Consolidated and Parent Company Statement of 
Changes in Net Equity 
for the year ended 30 April 2026 

Share Capital 
Share premium redemption Capital Revenue 

capital account reserve reserve reserve Total 
Note £’000 £’000 £’000 £’000 £’000 £’000 

 
Year ended 30 April 2026 
30 April 2025 5,613 19,690 5,004 (3,322) 2,882 29,867 
 
Total comprehensive expense 
  for the year – – – 3,250 1,668 4,918 
Dividends paid 9 – – – – (2,413) (2,413) 

 
30 April 2026 5,613 19,690 5,004 (72) 2,137 32,372 

 
Year ended 30 April 2025 
30 April 2024 5,386 18,497 5,004 1,840 2,794 33,521 
 
Total comprehensive expense 
  for the year – – – (5,162) 2,925 (2,237) 
Ordinary shares issued 227 1,200 – – – 1,427 
Expenses of Ordinary share issue – (7) – – – (7) 
Dividends paid 9 – – – – (2,837) (2,837) 

 
30 April 2025 5,613 19,690 5,004 (3,322) 2,882 29,867 
 
The notes on pages 62 to 79 form part of these financial statements. 
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Consolidated and Parent Company Balance Sheets 
as at 30 April 2026 

Group Group Company Company 
2026 2025 2026 2025 

Note £’000 £’000 £’000 £’000 
Non-current assets 
Investments at fair value through profit or loss 10 31,660 27,967 31,660 27,967 
Investments in Subsidiaries – – 100 100 

31,660 27,967 31,760 28,067 

Current assets 
Trade and other receivables 13 421 765 421 765 
Cash and cash equivalents 464 1,596 464 1,596 

885 2,361 885 2,361 

Total assets 32,545 30,328 32,645 30,428 

Current liabilities 
Trade and other payables 14 (173) (461) (273) (561) 

(173) (461) (273) (561) 

Total assets less current liabilities 32,372 29,867 32,372 29,867 

Total liabilities (173) (461) (273) (561) 

Net assets 32,372 29,867 32,372 29,867 

Represented by: 
Share capital 17 5,613 5,613 5,613 5,613 
Share premium account 19,690 19,690 19,690 19,690 
Capital redemption reserve 5,004 5,004 5,004 5,004 
Capital reserve (72) (3,322) (72) (3,322) 
Revenue reserve 2,137 2,882 2,137 2,882 

Equity shareholders’ funds 32,372 29,867 32,372 29,867 

 
pence pence pence pence 

Net asset value per ordinary share 18 144.20 133.04 144.20 133.04 
 

The notes on pages 62 to 79 form part of these financial statements. 

These financial statements were approved by the Board of Chelverton UK Dividend Trust PLC and 
authorised for issue on 29 June 2026. 
 
 
 
Howard Myles 
Chairman 

Company Registered Number: 03749536 
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Consolidated and Parent Company Statement of 
Cash Flows 
for the year ended 30 April 2026 

2026 2025 
Note £’000 £’000 

Operating activities 
Net surplus/(deficit) before taxation 4,936 (2,197) 
Taxation (18) (40) 

Net surplus/(deficit) after taxation 4,918 (2,237) 
Net capital (surplus)/deficit (3,250) 5,162 
Decrease/(increase) in receivables 280 (34) 
(Decrease)/increase in payables (288) 326 
Interest and expenses charged to the capital reserve (218) (895) 
Other capital movements 35 – 

Cash generated from operations 1,477 2,322 

Purchases of investments 10 (7,893) (14,106) 
Sales of investments 10 7,697 34,021 

Net cash (outflow)/inflow from operating activities (196) 19,915 

Financing activities 
Redemption of Zero Dividend Preference shares – (19,311) 
Issue of Ordinary shares – 1,427 
Expenses of Ordinary share issue – (7) 
Dividends paid 9 (2,413) (2,837) 

Net cash outflow from financing activities (2,413) (20,728) 

Change in cash and cash equivalents (1,132) 1,509 

Cash and cash equivalents at start of year 1,596 87 

Cash and cash equivalents at end of year 464 1,596 

 

The notes on pages 62 to 79 form part of these financial statements. 



Notes to the Financial Statements 
as at 30 April 2026 

1 ACCOUNTING POLICIES 
 
Chelverton UK Dividend Trust PLC is a public company, limited by shares, domiciled and registered in 
the UK. The consolidated financial statements for the year ended 30 April 2026 comprise the financial 
statements of the Company and its Subsidiaries. 
 
Basis of preparation 
The consolidated financial statements of the Group and the financial statements of the Company have 
been prepared in accordance with UK-adopted international accounting standards and with the 
Companies Act 2006 as applicable to companies reporting under international accounting standards, 
and reflect the following policies which have been adopted and applied consistently. 
 
New standards, interpretations and amendments adopted by the Group 
There are no amendments to standards effective this year, being relevant and applicable to the Group. 
 
Critical accounting judgements and uses of estimation 
The preparation of financial statements in conformity with UK-adopted international accounting 
standards requires management to make judgements, estimates and assumptions that affect the 
application of policies and the amounts reported in the Consolidated and Parent Company Balance 
Sheets and the Consolidated Statement of Comprehensive Income. The estimates and associated 
assumptions are based on historical experience and various other factors that are believed to be 
reasonable under the circumstances, the results of which form the basis of making judgements about 
carrying values of assets and liabilities that are not readily apparent from other sources. Actual results 
may differ from these estimates. 
 
The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting 
estimates are recognised in the period in which the estimate is revised if the revision affects only that 
period, or in the period of the revision and future period if the revision affects both current and future 
periods. There were no significant accounting estimates or significant judgements in the current period. 
 
Special dividends are assessed and credited to capital or revenue according to their circumstances and 
are considered to require significant judgement. 
 
Basis of consolidation 
The Group financial statements consolidate (under IFRS10), the financial statements of the Company 
and its wholly-owned Subsidiaries, drawn up to the same accounting date. 
 
The Subsidiaries are consolidated from the date of their incorporation, being the date on which the 
Company obtained control, and will continue to be consolidated until the date that such control ceases. 
Control comprises the power to govern the financial and operating policies of the investee so as to 
obtain benefit from its activities and is achieved through direct or indirect ownership of voting rights. 
The financial statements of the Subsidiaries are prepared for the same reporting year as the Company, 
using consistent accounting policies. All inter-company balances and transactions, including unrealised 
profits arising from them, are eliminated. 
 
As permitted by Section 408 of the Companies Act 2006, the Company has not presented its own 
Statement of Comprehensive Income. The amount of the Company’s return for the financial period 
dealt with in the financial statements of the Group is a gain of £4,918,000 (2025: loss of £2,237,000). 
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1 ACCOUNTING POLICIES (continued) 
 
Convention 
The financial statements are presented in Sterling rounded to the nearest thousand. The financial 
statements have been prepared on a going concern basis under the historical cost convention, except 
for the measurement at fair value of investments classified as fair value through profit or loss. Where 
presentational guidance set out in the Statement of Recommended Practice ‘Financial Statements of 
Investment Trust Companies and Venture Capital Trusts’ (‘SORP’), issued by the Association of 
Investment Companies (dated July 2022) is consistent with the requirements of UK-adopted 
international accounting standards, the Directors have sought to prepare the financial statements on a 
consistent basis compliant with the recommendations of the SORP. 
 
Segmental reporting 
The Directors are of the opinion that the Group is engaged in a single segment of business, being 
investment business. The Group only invests in companies listed in the UK. 
 
Investments 
All investments held by the Group are recorded at ‘fair value through profit or loss’. Investments are 
initially recognised at cost, being the fair value of the consideration given. 
 
After initial recognition, investments are measured at fair value, with unrealised gains and losses on 
investments and impairment of investments recognised in the Consolidated Statement of 
Comprehensive Income and allocated to capital. Realised gains and losses on investments sold are 
calculated as the difference between sales proceeds and cost. 
 
For investments actively traded in organised financial markets, fair value is generally determined by 
reference to quoted market bid prices at the close of business on the Balance Sheet date, without 
adjustment for transaction costs necessary to realise the asset. 
 
Unquoted investments are valued at the balance sheet date using recognised valuation methodologies.  
In accordance with International Private Equity and Venture Capital (‘IPEVC’) valuation guidelines. This 
can include dealing prices, third party valuations where available and other information as appropriate. 
 
Trade date accounting 
All ‘regular way’ purchases and sales of financial assets are recognised on the ‘trade date’, i.e. the day 
that the Group commits to purchase or sell the asset. Regular way purchases, or sales, are purchases or 
sales of financial assets that require delivery of the asset within a time frame generally established by 
regulation or convention in the market place. 
 
Income 
Dividends receivable on quoted equity shares are taken into account on the ex-dividend date. Where 
no ex-dividend date is quoted, they are brought into account when the Group’s right to receive payment 
is established. Other investment income and interest receivable are included in the financial statements 
on an accruals basis. UK dividend income comprises both amounts received in GBP from UK companies 
and amounts elected to be received in foreign currencies from UK companies, with all figures reported 
on a gross basis before any withholding tax. 
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Notes to the Financial Statements (continued) 
as at 30 April 2026 

1 ACCOUNTING POLICIES (continued) 
 
The Company carries out special cum-dividend and special ex-dividend trades as a portfolio 
management tool to both enhance income and manage long-term positions. The income generated 
from such trades is allocated to the revenue column of the Consolidated Statement of Comprehensive 
Income and recognised on the date of the transaction. This has the effect of increasing income and is 
offset by a decrease in unrealised gains/(losses) on investments. 
 
In deciding whether a dividend should be regarded as a Capital or Revenue receipt, the Company 
reviews all relevant information as to the reasons for and sources of the dividend on a case by case 
basis depending upon the nature of the receipt. Special dividends of a revenue nature are recognised 
through the revenue column of the Consolidated Statement of Comprehensive Income. Special 
Dividends of a capital nature are recognised through the capital column of the Consolidated Statement 
of Comprehensive Income. 
 
Expenses 
All expenses are accounted for on an accruals basis. All expenses are charged through the revenue 
account in the Consolidated Statement of Comprehensive Income except as follows: 
 
• expenses which are incidental to the acquisition of an investment are included within the costs of the 

investment; 

• expenses which are incidental to the disposal of an investment are deducted from the disposal 
proceeds of the investment; 

• expenses are charged to capital account where a connection with the maintenance or enhancement 
of the value of the investments can be demonstrated; and 

• operating expenses of the Subsidiaries are borne by the Company and taken 100% to capital. 
 
All other expenses are allocated to revenue with the exception of 75% (2025: 75%) of the Investment 
Manager’s fee which is allocated to capital. This is in line with the Board’s expected long-term split of 
returns from the investment portfolio, in the form of capital and income gains respectively. 
 
Cash and cash equivalents 
Cash in hand and in banks including where held by custodians and short-term deposits which are held 
to maturity are carried at cost. Cash and cash equivalents are defined as cash in hand, demand deposits 
and short-term, highly liquid investments readily convertible to known amounts of cash and subject to 
insignificant risk of changes in value. 
 
Loans and borrowings 
All loans and borrowings are initially recognised at cost, being the fair value of the consideration 
received, less issue costs, where applicable. After initial recognition, all interest-bearing loans and 
borrowings are subsequently measured at amortised cost. Any difference between cost and redemption 
value is recognised in the Consolidated Statement of Comprehensive Income over the period of the 
borrowings on an effective interest basis. 
 
Share issue costs 
Costs incurred directly in relation to the issue of shares in the Subsidiaries are borne by the Company 
and taken 100% to capital. Share issue costs relating to Ordinary share issues by the Company are taken 
100% to the share premium account in respect of premiums on issue of such shares. Where there is no 
premium on issue, costs are taken directly to equity against revenue reserves. 
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1 ACCOUNTING POLICIES (continued) 
 
Capital reserve 
Capital reserve (other) includes: 

• gains and losses on the disposal of investments; 

• exchange differences of a capital nature; and 

• expenses, together with the related taxation effect, allocated to this reserve in accordance with the 
above policies. 

Capital reserve (investment holding gains) includes increase and decrease in the valuation of investments 
held at the year end. This reserve is distributable to the extent that gains have been realised. 
 
Revenue reserve 
This reserve includes net revenue recognised in the revenue column of the Statement of Comprehensive 
Income. This reserve is distributable. 
 
Capital redemption reserve 
This reserve represents the cancellation of the C shares when they were converted into Ordinary shares 
and deferred shares. This reserve is not distributable. 
 
Share premium reserve 
This reserve can be used to finance the redemption and/or purchase of shares in issue. It has been built 
up due to historic share issuances. This reserve is not distributable. 
 
Taxation 
There is no charge to UK income tax as the Group’s allowable expenses exceed its taxable income. 
Deferred tax assets in respect of unrelieved excess expenses are not recognised as it is unlikely that the 
Group will generate sufficient taxable income in the future to utilise these expenses. Deferred tax is 
not provided on capital gains and losses because the Company meets the conditions for approval as 
an investment trust company. 
 
Dividends payable to shareholders 
Dividends to shareholders are recognised as a liability in the period in which they are paid or approved 
in general meetings and are taken to the Statement of Changes in Net Equity. Dividends declared and 
approved by the Group after the Balance Sheet date have not been recognised as a liability of the 
Group at the Balance Sheet date. 
 

2 INCOME 
2026 2025 

£’000 £’000 
Income from listed investments 
UK dividend income 2,114 3,388 
Property income distributions 96 99 

2,210 3,487 

Other income 
Bank interest 21 18 

Total income 2,231 3,505 
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Notes to the Financial Statements (continued) 
as at 30 April 2026 

Included in income from investments is £105,718 (2025: £148,693) relating to income from special cum-
dividend and special ex-dividend trades. This has an equal and opposite effect on unrealised 
gains/(losses) on investments. 
 

3 INVESTMENT MANAGEMENT FEE 
2026 2025 

Revenue Capital Total Revenue Capital Total 
£’000 £’000 £’000 £’000 £’000 £’000 

 
Investment management fee 83 249 332 134 400 534 
 
At 30 April 2026 there were amounts outstanding of £46,000 (2025: £51,000). 
 

4 OTHER EXPENSES 
2026 2025 
£’000 £’000 

 
Administration and secretarial fees 64 64 
Directors’ remuneration (note 5) 77 77 
Auditor’s remuneration:** 
    Fees payable to the Company’s auditor for the 
    audit of the Company’s annual accounts* 67 65 
Insurance 5 4 
Other expenses* 179 687 

392 897 
Subsidiary operating costs for SDVP^ – (13) 
Subsidiary operating costs for 2031 ZDPCo+ 35 (478) 

427 406 

*The above amounts include irrecoverable VAT where applicable. 
**The fee payable for the 2026 Company's financial statements is £42,370 (2025: £42,350) excluding 
VAT. Also included is an amount of £11,000 (2024: £12,000) excluding VAT relating to the previous 
financial period. 
^The 2025 comparative figure includes the audit fee of £4,500 (excluding VAT) for the audit of SDVP. 
+Includes £30,000 (excluding VAT) payable to the Company's auditor in respect of other assurance 
services. 
 

5 DIRECTORS’ REMUNERATION 
2026 2025 

£ £ 
 

Directors’ fees 77,000 77,000 

77,000 77,000 

 
Remuneration to Directors 
H Myles 30,000 30,000 
A Watkins 25,000 25,000 
D Hadgill 22,000 22,000 

77,000 77,000 
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6 FINANCE COSTS 
2026 2025 

Revenue Capital Total Revenue Capital Total 
£’000 £’000 £’000 £’000 £’000 £’000 

 
Appropriations in respect of: 
    Zero Dividend Preference shares – – – – 736 736 

– – – – 736 736 

 
7 TAXATION 

2026 2025 
£’000 £’000 

 
Based on the revenue return for the year 
Overseas tax 18 40 

18 40 
 
The total tax charge for both years is the standard rate of corporation tax in the UK of 25%. 
 

2026 2025 
Revenue Capital Total Revenue Capital Total 

£’000 £’000 £’000 £’000 £’000 £’000 

Net (deficit)/surplus before taxation 1,686 3,250 4,936 2,965 (5,162) (2,197) 
 
Corporation tax at 25%  
(2024: 25%) 422 813 1,235 741 (1,291) (550) 
Effects of: 
    Capital items not taxable – (858) (858) – 1,066 1,066 
    UK dividends which are not liable 
       to UK corporation tax (520) (9) (529) (847) – (847) 
    Excess expenses in the year 98 54 152 106 225 331 
    Overseas tax 18 – 18 40 – 40 

Total tax charged to the revenue 
account 18 – 18 40 – 40 

 
The Group has unrelieved excess expenses of £27,121,000 (2025: £26,645,000). It is unlikely that the 
Group will generate sufficient taxable profits in the future to utilise these expenses and therefore no 
deferred tax asset has been recognised. 
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Notes to the Financial Statements (continued) 
as at 30 April 2026 

8 RETURN PER SHARE 
 
Ordinary shares 
Revenue return per Ordinary share is based on revenue on ordinary activities after taxation of £1,668,000 
(2025: £2,925,000) and on 22,450,000 (2025: 21,951,959) Ordinary shares, being the weighted average 
number of Ordinary shares in issue during the year. 
 
Capital return per Ordinary share is based on the capital gain of £3,250,000 (2025: loss of £5,162,000) 
and on 22,450,000 (2025: 21,951,959) Ordinary shares, being the weighted average number of Ordinary 
shares in issue during the year. 
 

9 DIVIDENDS 
2026 2025 
£’000 £’000 

Declared and paid per Ordinary share 
Fourth interim dividend for the year ended 
    30 April 2025 of 3.25p (2024: 3.15p) 730 679 
First interim dividend of 2.5p (2025: 3.25p) 561 715 
Second interim dividend of 2.5p (2025: 3.25p) 561 717 
Third interim dividend of 2.5p (2025: 3.25p) 561 726 

2,413 2,837 
 

Declared per Ordinary share* 
Fourth interim dividend for the year ended 
    30 April 2026 of 2.5p (2025: 3.25p) 561 730 

 
All dividends are paid from revenue reserve. 
 
* Dividend paid subsequent to the year end. 
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10 INVESTMENTS – Group and Company 
All other AIM 

listed* traded** Delisted*** Total 
£’000 £’000 £’000 £’000 

Year ended 30 April 2026 

Opening book cost 19,809 16,879 1,161 37,849 

Opening investment holding losses (4,258) (4,463) (1,161) (9,882) 

 

Opening valuation 15,551 12,416 – 27,967 

 

Transfer of AIM stock to delisted – (3) 3 – 

 

Movements in the year: 

    Purchases at cost 5,827 2,066 – 7,893 

Disposals: 

    Proceeds (4,705) (2,928) – (7,633) 

    Net realised gains on disposals 434 464 – 898 

(Increase)/decrease in investment holding losses 679 1,859 (3) 2,535 
 

Closing valuation 17,786 13,874 – 31,660 
 

Closing book cost 20,436 16,478 2,093 39,007 

Closing investment holding losses (2,650) (2,604) (2,093) (7,347) 
 

17,786 13,874 – 31,660 

 

Realised gains on disposals 434 464 – 898 

Movement in investment holding losses 679 1,859 (3) 2,535 

 

Gains/(losses) on investments 1,113 2,323 (3) 3,433 

 

*This includes all Level 1 investments listed on the London Stock Exchange. 

**This includes all Level 1 investments listed on AIM. 

***The company held two delisted stocks during the year ended 30 April 2026, Chamberlin Plc and The 

Revel Collective Plc. Both were written down to nil in the years ending 30 April 2025 and 30 April 

2026 respectively. 
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Notes to the Financial Statements (continued) 
as at 30 April 2026 

10 INVESTMENTS – Group and Company (continued) 
All other AIM 

listed* traded** Delisted*** Total 
£’000 £’000 £’000 £’000 

Year ended 30 April 2025 

Opening book cost 34,502 29,195 934 64,631 

Opening investment holding losses (3,268) (9,051) (829) (13,148) 

 

Opening valuation 31,234 20,144 105 51,483 

 

Transfer of AIM stock to delisted – (103) 103 – 

 

Movements in the year: 

    Purchases at cost 9,283 4,823 – 14,106 

Disposals: 

    Proceeds (21,020) (13,073) – (34,093) 

    Net realised losses on disposals (2,010) (4,253) (532) (6,795) 

(Increase)/Decrease in investment holding losses (1,936) 4,878 324 3,266 
 

Closing valuation 15,551 12,416 – 27,967 
 

Closing book cost 19,809 16,879 1,161 37,849 

Closing investment holding losses (4,258) (4,463) (1,161) (9,882) 
 

15,551 12,416 – 27,967 

 

Realised losses on disposals (2,010) (4,253) (532) (6,795) 

Movement in investment holding losses (1,936) 4,878 324 3,266 

 

Gains/(losses) on investments (3,946) 625 (208) (3,529) 

 

 

*This includes all Level 1 investments listed on the London Stock Exchange. 

**This includes all Level 1 investments listed on AIM. 

***This includes all delisted stocks which are Level 3. The Company held two delisted stocks during the 

year end 30 April 2025. iEnergiser was sold and Chamberlin Plc was written down to nil. 

 
Transaction costs 
During the year the Group incurred transaction costs of £9,000 (2025: £54,000) and £9,000 (2025: 
£43,000) on purchases and sales of investments respectively. These amounts are included in losses on 
investments, as disclosed in the Consolidated Statement of Comprehensive Income. 
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11 SIGNIFICANT INTERESTS 
 
The Company has provided notifications of holdings of 3% or more in relevant issuers. The following 
issuer notifications remain effective as at 30 April 2026: 

Name of issuer Class of share % held 
Coral Products plc Ordinary 6.75 
 

12 INVESTMENT IN SUBSIDIARIES 
 

Company Company 
2026 2025 

£’000 £’000 

Opening as at 1 May 100 13 

Additions in period – 87 

Closing 30 April 100 100 
 
The Company owns the whole of the issued ordinary share capital of SDVP and 2031 ZDPCo, specifically 
formed for the issuing of Zero Dividend Preference shares, incorporated and registered in England and 
Wales, under the respective company numbers: 11031268 and 16201408. SDVP is currently in 
liquidation. The total balance of £100,000 for 2026 reflects the £50,000 share capital fully paid-up for 
SDVP and £50,000 share capital for 2031 ZDPCo. 
 

13 TRADE AND OTHER RECEIVABLES 
 

Group Group Company Company 
2026 2025 2026 2025 

£’000 £’000 £’000 £’000 

Amounts due from Brokers 6 70 6 70 

Dividends receivable 367 658 367 658 

Prepayments and accrued income 48 37 48 37 

421 765 421 765 

 
14 TRADE AND OTHER PAYABLES 

 
Group Group Company Company 

2026 2025 2026 2025 
£’000 £’000 £’000 £’000 

Trade and other payables 173 461 173 461 

Loan from subsidiary undertaking – – 100 100 

173 461 273 561 
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Notes to the Financial Statements (continued) 
as at 30 April 2026 

15 ZERO DIVIDEND PREFERENCE SHARES 
 
On 8 January 2018, SDVP issued 10,977,747 Zero Dividend Preference shares at 100p per share from the 
conversion of Zero Dividend Preference shares of SCZ, the 2018 ZDP subsidiary. On 8 January 2018, 
1,802,336 Zero Dividend Preference shares were also issued at 100p per share by a placing with net proceeds 
of £1.8 million. The expenses of the placing were borne by the Company and the Investment Manager. 
 
On 11 April 2018, SDVP issued a further 1,419,917 Zero Dividend Preference shares at 103p per share 
(a premium of 3p per share), and net proceeds of £1.5 million. 
 
On 10 May 2018, SDVP issued a further 100,000 Zero Dividend Preference shares at 104.50p per share 
(a premium of 4.50p per share) and net proceeds of £104,500. 
 
On 15 May 2018, SDVP issued a further 200,000 Zero Dividend Preference shares at 104.25p per share 
(a premium of 4.25p per share) and net proceeds of £208,500. 
 
The Zero Dividend Preference shares each had an initial capital entitlement of 100p per share, which by 
an annual rate of 4% compounded daily to 133.18p on 30 April 2025, the redemption date. 
 
Further to redemption on 30 April 2025, the accrued entitlement as per the Articles of Association of 
SDV was £nil (2025: £nil) per share, being £nil (2025: £nil) in total, and the total amount charged for the 
year of £nil (2025: £736,000) has been charged as a finance cost to capital. 
 

16 UNSECURED LOAN 
 
Pursuant to a loan agreement between SDVP and the Company, SDVP lent the gross proceeds of the 
following ZDP share transactions to the Company: 
 
• Gross proceeds of £10,978,000 raised from the conversion of 10,977,747 ZDP shares at 100p on  

8 January 2018 
• Gross proceeds of £1,802,000 raised from the placing of 1,802,336 ZDP share at 100p on 8 January 

2018 
• Gross proceeds of £1,463,000 raised from the placing of 1,419,917 ZDP shares at a premium of 103p 

on 11 April 2018 
• Gross proceeds of £313,000 raised from the placings of 300,000 ZDP shares at a premium of 104p on 

10 and 15 May 2018 
 
The loan was non-interest bearing and repayable three business days before the ZDP share redemption 
date of 30 April 2025 or, if required by SDVP, at any time prior to that date in order to repay the ZDP 
share entitlement. The funds were to be managed in accordance with the investment policy of the 
Company. 
 
The loan was secured by way of a floating charge on the Company’s assets under a loan agreement 
entered into between the Company and SDVP dated 27 November 2017. 
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16 UNSECURED LOAN (continued) 
A contribution agreement between the Company and SDVP was also made whereby the Company undertook 
to contribute such funds as would ensure that SDVP would have in aggregate sufficient assets on 30 April 
2025 to satisfy the final capital entitlement of the ZDP shares. The contribution accrued by the Company to 
cover the entitlement for the year was £nil (2025: £736,000). The loan was repaid on 30 April 2025. 
 

2026 2025 
£’000 £’000 

Value at 1 May – 18,575 
Contribution to accrued capital entitlement of Zero 
    Dividend Preference shares 2025 – 736 
    Repayment of Loan – (19,311) 

– – 

 
17 SHARE CAPITAL 

2026 2025 
Number £’000 Number £’000 

Issued, allotted and fully paid: 
Ordinary shares of 25p each 

Opening balance 22,450,000 5,613 21,545,000 5,386 
Issue of Ordinary shares – – 905,000 227 

22,450,000 5,613 22,450,000 5,613 
 
The rights attaching to the Ordinary shares are: 
 
As to dividends each year 
Ordinary shares are entitled to all the revenue profits of the Company available for distribution, including 
all undistributed income. 
 

18 NET ASSET VALUE PER SHARE 
 
The net asset value per share and the net assets attributable to the Ordinary shareholders are as follows: 
 

Net assets Net assets 
Net asset attributable to Net asset attributable to 

value per share shareholders value per share shareholders 
2026 2026 2025 2025 

pence £’000 pence £’000 

Ordinary shares 144.20 32,372 133.04 29,867 
 
The net asset value per Ordinary share is calculated on 22,450,000 (2025: 22,450,000) Ordinary shares, 
being the number of Ordinary shares in issue at the year end. 
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Notes to the Financial Statements (continued) 
as at 30 April 2026 

19 RECONCILIATION OF NET CASH FLOW TO MOVEMENT IN NET CASH 
Group and Company 
 

2026 2025 
£’000 £’000 

Decrease in cash in year (1,132) 1,509 

Net cash at 1 May 1,596 87 

 

Net cash at 30 April 464 1,596 
 

20 ANALYSIS OF FINANCIAL ASSETS AND LIABILITIES 
 
Objectives, policies and strategies 
The Group primarily invests in mid and smaller capitalised UK companies. The majority of the Group’s 
investments comprise ordinary shares in companies listed on the Official List of the UK Listing Authority 
and traded on the London Stock Exchange Main Market, traded on AIM or traded on other qualifying 
UK marketplaces. 
 
The Group may retain investments in companies which cease to be listed after the initial investment 
was made, so long as the total is non-material in the context of the overall portfolio. 
 
It is, and has been throughout the year under review, the Group’s policy that no trading in financial 
instruments shall be undertaken. 

 
In pursuing its investment objective, the Group is exposed to a variety of risks that could result in either 
a reduction in the Group’s net assets or a reduction of the profits available for distribution. These risks are 
market risk (comprising currency risk, interest rate risk and other price risk), credit risk and liquidity risk. 
The Board reviews and agrees policies for managing each of these risks and they are summarised below. 
 
As required by IFRS 7: Financial Instruments: Disclosures, an analysis of financial assets and liabilities, 
which identifies the risk to the Group of holding such items, is given below. 
 
Market risk 
Market risk arises mainly from uncertainty about future prices of financial instruments used in the Group’s 
business. It represents the potential loss the Group might suffer through holding market positions by way 
of price movements and movements in exchange rates and interest rates. The Investment Manager assesses 
the exposure to market risk when making each investment decision and these risks are monitored by the 
Investment Manager on a regular basis and the Board at quarterly meetings with the Investment Manager. 
 
Market price risks (i.e. changes in market prices other than those arising from currency risk or interest 
rate risk) may affect the value of investments. 
 
The Board manages the risks inherent in the investment portfolios by ensuring full and timely reporting 
of relevant information from the Investment Manager. Investment performance is reviewed at each 
Board meeting. 
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20 ANALYSIS OF FINANCIAL ASSETS AND LIABILITIES (continued) 
 
The Group’s exposure to changes in market prices at 30 April on its investments is as follows: 
 

2026 2025 
£’000 £’000 

Fair value through profit or loss investments 31,660 27,967 
 
Sensitivity analysis 
A 10% increase in the market value of investments at 30 April 2026 would have increased net assets by 
£3,166,000 (2025: £2,797,000). An equal change in the opposite direction would have decreased the 
net assets available to shareholders by an equal but opposite amount. 
 
Foreign currency risk 
All the Group’s assets are denominated in Sterling and accordingly the only currency exposure the 
Group has is through the trading activities of its investee companies. 
 
Interest rate risk 
Interest rate movements may affect the level of income receivable on cash deposits. The Group does 
not currently receive interest on its cash deposits. 
 
The majority of the Group’s financial assets are non-interest bearing. As a result, the Group’s financial 
assets are not subject to significant amounts of risk due to fluctuations in the prevailing levels of market 
interest rates. 
 
The possible effects on fair value and cash flows that could arise as a result of changes in interest rates 
are taken into account when making investment decisions. 
 
The exposure at 30 April 2026 of financial assets and financial liabilities to interest rate risk is limited to 
cash and cash equivalents of £464,000 (2025: £1,596,000). Cash and cash equivalents are all due within 
one year. 
 
Credit risk 
Credit risk is the risk of financial loss to the Group if the contractual party to a financial instrument fails 
to meet its contractual obligations. 
 
The carrying amounts of financial assets best represent the maximum credit risk exposure at the Balance 
Sheet date. 
 
Listed investments are held by Northern Trust acting as the Company’s custodian. Bankruptcy or 
insolvency of the custodian may cause the Company’s rights with respect to securities held by the 
custodian to be delayed. The Board monitors the Group’s risk by reviewing the custodian’s internal 
controls reports. 
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Notes to the Financial Statements (continued) 
as at 30 April 2026 

20 ANALYSIS OF FINANCIAL ASSETS AND LIABILITIES (continued) 
 
Investment transactions are carried out with a number of brokers whose creditworthiness is reviewed 
by the Investment Manager. Transactions are ordinarily undertaken on a delivery versus payment basis 
whereby the Company’s custodian bank ensures that the counterparty to any transaction entered into 
by the Group has delivered in its obligations before any transfer of cash or securities away from the 
Group is completed. 
 
Cash is only held at banks that have been identified by the Board as reputable and of high credit quality. 
 
The maximum exposure to credit risk as at 30 April 2026 was £32,545,000 (2025: £30,328,000). The 
calculation is based on the Group’s credit risk exposure as at 30 April 2026 and this may not be 
representative of the year as a whole. 
 
None of the Group’s assets are past due or impaired. 
 
Liquidity risk 
The majority of the Group’s assets are listed securities in small companies, which can under normal 
conditions be sold to meet funding commitments if necessary. They may, however, be difficult to realise 
in adverse market conditions. 
 
All payables are due in less than one year. 
 
Financial instruments by class and category 
 

2026 2025 
£’000 £’000 

Assets measured at amortised cost* 

Trade and other receivables 421 765 

Cash and cash equivalents 464 1,596 

 

885 2,361 

 

Assets measured at fair value 

Investments at fair value 31,660 27,967 

 

Total financial assets 32,545 30,328 

 

Liabilities measured at amortised cost* 

Trade and other payables (173) (461) 

 

Total financial liabilities (173) (461) 
 
*It is the Directors’ view that the fair values of the assets and liabilities measured at amortised cost are 
not materially different from the carrying values presented above. 
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20 ANALYSIS OF FINANCIAL ASSETS AND LIABILITIES (continued) 
 
IFRS 7 hierarchy 
As required by IFRS 7 the Company is required to classify fair value measurements using a fair value 
hierarchy that reflects the significance of the inputs used in making the measurements. The fair value 
hierarchy consists of the following three levels: 
 
Level 1 – Quoted prices (unadjusted) in active markets for identical assets or liabilities. 
 
An active market is a market in which transactions for the asset or liability occur with sufficient frequency 
and volume on an ongoing basis such that quoted prices reflect prices at which an orderly transaction 
would take place between market participants at the measurement date. Quoted prices provided by 
external pricing services, brokers and vendors are included in Level 1, if they reflect actual and regularly 
occurring market transactions on an arm’s length basis. 
 
Level 2 – Inputs other than quoted prices included within Level 1 that are observable for the asset or 
liability, either directly (that is, as prices) or indirectly (that is, derived from prices). 
 
Level 2 inputs include the following: 
 
• Quoted prices for similar (i.e. not identical) assets in active markets. 

• Quoted prices for identical or similar assets or liabilities in markets that are not active. Characteristics 
of an inactive market include a significant decline in the volume and level of trading activity, the 
available prices vary significantly over time or among market participants or the prices are not current. 

• Inputs other than quoted prices that are observable for the asset (for example, interest rates and yield 
curves observable at commonly quoted intervals). 

• Inputs that are derived principally from, or corroborated by, observable market data by correlation 
or other means (market-corroborated inputs). 

 
Level 3 – Inputs for the asset or liability that are not based on observable market data (unobservable inputs). 
 
The level in the fair value hierarchy within which the fair value measurement is categorised in its entirety 
is determined on the basis of the lowest level input that is significant to the fair value measurement in 
its entirety. If a fair value measurement uses observable inputs that require significant adjustment based 
on unobservable inputs, that measurement is a Level 3 measurement. Assessing the significance of a 
particular input to the fair value measurement in its entirety requires judgement, considering factors 
specific to the asset or liability. 
 
The determination of what constitutes ‘observable’ requires significant judgement by the Company. 
The Company considers observable data to investments actively traded in organised financial markets. 
Fair value is generally determined by reference to Stock Exchange quoted market bid prices (or last 
traded in respect of SETS) at the close of business on the Balance Sheet date, without adjustment for 
transaction costs necessary to realise the asset. 
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20 ANALYSIS OF FINANCIAL ASSETS AND LIABILITIES (continued) 
 
IFRS 7 hierarchy (continued) 
Investments whose values are based on quoted market prices in active markets, and therefore classified 
within Level 1, include active listed equities. The Company does not adjust the quoted price for these 
investments. 
 
Financial instruments that trade in markets that are not considered to be active but are valued based 
on quoted market prices, dealer quotations or alternative pricing sources supported by observable 
inputs are classified within Level 2. 
 
Investments classified within Level 3 have significant unobservable inputs. Level 3 instruments include 
private equity and corporate debt securities. As observable prices are not available for these securities, 
the Company has used valuation techniques to derive the fair value. 
 
The table below sets out fair value measurements of financial instruments at the year end, by the level 
in the fair value hierarchy into which the fair value measurement is categorised. 
 

Financial Assets at fair value through profit or loss at 30 April 2026 

Level 1 Level 2 Level 3 Total 
£’000 £’000 £’000 £’000 

31,660 – – 31,660 
 

Financial Assets at fair value through profit or loss at 30 April 2025 

Level 1 Level 2 Level 3 Total 
£’000 £’000 £’000 £’000 

27,967 – – 27,967 
 
The Company's policy is to recognise transfers into and out of the different fair value hierarchy levels 
as at the date of the event or change in circumstances that caused the transfer to occur. 
 
A reconciliation of fair value measurement in Level 3 is set out in the following table. 
 

Level 3 Financial Assets at fair value through profit or loss at 30 April 
2026 2025 

£’000 £’000 

Opening fair value – 105 

Transfer from AIM 3 103 

Total gains/(losses) included in gains/(losses) on investments in the  

Consolidated Statement of Comprehensive Income: 

 - on sold assets – (532) 

 - on assets held at the year end (3) 324 

Closing fair value – – 
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20 ANALYSIS OF FINANCIAL ASSETS AND LIABILITIES (continued) 
 
IFRS 7 hierarchy (continued) 
As at 30 April 2026, Chamberlin Plc and The Revel Collective Plc have been classified as Level 3. 
Chamberlin and The Revel Collective were both delisted from AIM in the years ending 30 April 2025 
and 30 April 2026 respectively and have both been valued at nil. 
 

21 CAPITAL MANAGEMENT POLICIES AND PROCEDURES 
 
The Group’s capital management objectives are: 
 
• to ensure the Group’s ability to continue as a going concern; 

• to provide an adequate return to shareholders; 

• to support the Group’s stability and growth; 

• to provide capital for the purpose of further investments. 

 
The Group actively and regularly reviews and manages its capital structure to ensure an optimal capital 
structure and to maximise equity holder returns, taking into consideration the future capital 
requirements of the Group and capital efficiency, prevailing and projected profitability, projected 
operating cash flows and projected strategic investment opportunities. The management regards capital 
as total equity and reserves, for capital management purposes. The Group currently does not have any 
loans and the Directors do not intend to have any loans or borrowings. 
 

22 POST BALANCE SHEET EVENTS 
 
There were no post balance sheet events for the year ended 30 April 2026. 
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Shareholder Information 

Financial calendar 
Group’s year end 30 April 

Quarterly interim dividends usually paid July, October, January and April 

Annual results announced July 

Annual General Meeting September 

Group’s half year 31 October 

Half year results announced December 
 
Share prices and performance information 
The Company’s Ordinary shares are listed on the London Stock Exchange Main Market. 
 
The net asset values are announced daily to the London Stock Exchange and published monthly via the 
AIC. 
 
Information about the Group can be obtained on the Chelverton website at www.chelvertonukdividend 
trustplc.com. Any enquiries can also be e-mailed to info@chelvertonam.com. 
 
Share register enquiries 
The register for the Ordinary shares is maintained by Share Registrars Limited. In the event of queries 
regarding your holding, please contact the Registrar on 01252 821390. Changes of name and/or address 
must be notified in writing to the Registrar. 
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Company Summary 

History 
The Company was launched on 12 May 1999, raising £21.38 million before expenses, by a placing of 
15,000,000 Ordinary shares and, through its former subsidiary company, Small Companies PLC, 6,250,000 Zero 
Dividend Preference shares and 31,260 Preference shares. A further 750,000 Ordinary shares were issued as a 
result of a placing for cash on 3 March 2000 and on 26 October 2005 a further 500,000 shares were issued. 
The subsidiary, Small Companies PLC, was placed into members’ voluntary liquidation on 30 April 2007, 
following which the capital entitlements of the ZDP and Preference shares were repaid to those investors. 
 
A further subsidiary, Chelverton Small Companies ZDP PLC, was incorporated on 13 July 2012, to issue 
ZDP shares. A total of 8,500,000 ZDP shares were issued on 24 August 2012, and a further 849,000 on 24 
March 2017. 
 
On 8 January 2018, SDVP issued 10,977,747 ZDP shares at 100p per share from the conversion of ZDP 
shares of Chelverton Small Companies ZDP PLC. On 8 January 2018, 1,802,336 ZDP shares were also issued 
at 100p per share by a placing with net proceeds of £1.8 million. 
 
On 26 January 2018 the Company converted its entire issued C share capital (5,500,000 C Shares) into new 
Ordinary shares. The conversion ratio was 0.36051421 Ordinary shares in respect of each C share, with 
entitlements rounded down to the nearest whole number. 
 
SDVP issued a further 1,419,917 ZDP shares on 11 April 2018, 100,000 on 10 May 2018 and 200,000 on 15 
May 2018. 
 
SDVP was placed into members’ voluntary liquidation on 28 April 2025, following which the capital 
entitlements of the ZDP shares were repaid. 
 
A further subsidiary, SDV 2031 ZDP PLC, was incorporated on 22 January 2025. 
 
Group structure 
The Company has in issue one class of Ordinary share. In addition, it has two wholly owned subsidiaries, 
SDVP and 2031 ZDP Co. SDVP is currently in liquidation. 2031 ZDP Co was incorporated on 22 January 
2025 specifically for the issue of ZDP shares, however as per the announcement made by the Company on 
24 April 2025, the Directors determined not to proceed with the Scheme of Reconstruction and so no ZDP 
shares were issued by the Subsidiary. 
 
Total net assets and market capitalisation at year end 
As at 30 April 2026, the Company had a market capitalisation of £30,757,000 (2025: £28,848,000) and total 
net assets amounted to £32,372,000 (2025: £29,867,000). 
 
Management fee 
The fee payable to the Investment Manager is 1% of the combined gross assets of the Group. 
 
Capital structure 
Details of share structure and entitlements and voting rights of each class can be found on page 82. 
 
ISA status 
The Company’s Ordinary shares are qualifying investments for Individual Savings Accounts (‘ISAs’). 

 
Registered in England 

No. 03749536 

A member of the Association of Investment Companies 
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Capital Structure 

The Company 
Chelverton UK Dividend Trust PLC was registered on 3 September 2003 with company number 03749536. 
The Company has in issue one class of Ordinary share. In addition, it has two wholly owned subsidiaries, 
SDV 2025 ZDP PLC, which was registered on 25 October 2017 with company number 11031268, through 
which ZDP shares were issued and is now in liquidation and SDV 2031 ZDP PLC which was registered on 
22 January 2025. 
 
Ordinary shares of 25p each (‘Ordinary shares’) – 22,450,000 as at 30 April 2026 
Share Capital Events 
No share issuances took place during the year, as at 30 April 2026 the number of shares were 22,450,000. 
The Company only has one class of shares and the stated number of shares in issue represents 100% of the 
Company’s share capital and voting rights. 
 
Dividends 
Holders of Ordinary shares are entitled to dividends. 
 
Capital 
On a winding up of the Company, Ordinary shareholders will be entitled to all surplus assets of the Company 
available after payment of the Company’s liabilities. 
 
Following payment of any liabilities and the capital entitlement to the ZDP shareholders, ordinary 
shareholders will be entitled to any surplus assets of SDVP. 
 
Upon the winding up of SDVP, after the satisfaction of prior ranking creditors and subject to sufficient assets 
being available, ZDP shareholders were entitled to an amount equal to 100p share (increased daily from  
8 January 2019 at such compound rate, equivalent to 4%, as gave an entitlement to 133.18p per share at 
30 April 2025). 
 
On a winding up of 2031 ZDPCo, ordinary shareholders will be entitled to all surplus assets of the company 
available after payment of the company's liabilities. 
 
Voting 
Each holder on a show of hands will have one vote and on a poll will have one vote for each Ordinary 
share held. 
 
SDVP 
Ordinary shares of 100p each (‘ordinary shares’) – 50,000 in issue 
The ordinary shares in the Subsidiary are owned by the Company. References to Ordinary shares within this 
Annual Report are to the Ordinary shares of Chelverton UK Dividend Trust PLC. SDVP is currently in liquidation. 
 
Zero Dividend Preference shares – There were no shares in issue as at 30 April 2026 
Dividends 
Holders of Zero Dividend Preference shares were not entitled to dividends. 
 
2031 ZDPCo 
Ordinary shares of 1p each (‘ordinary shares’) - 5,000,000 in issue 
The ordinary shares are owned by the Company. 

82



Glossary of Terms 

Net asset value (‘NAV’) 
The NAV is shareholders’ funds expressed as an amount per individual share. Shareholders’ funds are the 
total value of all the Company’s assets, at current market value, having deducted all prior charges at their 
par value (or at their asset value). 
 
Discount/Premium 
If the share price of an investment trust is lower than the NAV per share, the shares are said to be trading 
at a discount. The size of the discount is calculated by subtracting the share price from the NAV per share 
and is usually expressed as a percentage of the NAV per share. If the share price is higher than the NAV 
per share, the shares are said to be trading at a premium. 
 
Gearing 
Gearing is the process whereby changes in the total assets of a company have an exaggerated effect on 
the net assets of that company’s ordinary shares due to the presence of borrowing or share classes with a 
prior ranking entitlement to capital. 
 
Alternative Performance Measures (‘APM’) Glossary 
An alternative performance measure is a financial measure of historical or future financial performance, 
financial position or cash flow that is not prescribed by the relevant accounting standards. The APMs are 
the ongoing charges and NAV total return as defined below. 
 
Ongoing Charges 
Ongoing charges are expenses charged to revenue or capital that relate to the operation of the Company 
as an investment trust and are deemed likely to recur in the foreseeable future. They do not include the 
costs of acquisition or disposal of investments, financing costs and gains or losses arising on investments. 
Ongoing charges are calculated on the basis of the annualised ongoing charge as a percentage of the 
average net asset value in the period as per the calculation methodology set out by the AIC. Please see 
calculation below: 
 

2026 2025 
£’000 £’000 

Investment Management Fee 332 534 

Other expenses* 427 406 

Non-recurring expenses (26) – 

Total expenses (a) 733 940 

Average NAV (b) 32,595 33,752 

Ongoing Charge (a)/(b)*100 2.25% 2.79% 
 
In the prior year, two ongoing charges figures were presented: one calculated on a gross assets basis and 
one on a net assets basis. The gross assets measure has been discontinued in the current year as it no 
longer provides an appropriate or meaningful comparison following the repayment of the SDVP ZDP shares 
and the decision not to proceed with the proposed 2031 ZDPCo ZDP placing. 
 
*Other expenses are different to Note 4 as these do not include non-recurring expenses related to the 
liquidation of the SDVP 2025. 
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Glossary of Terms (continued) 

Total return on Group’s Net Asset value per share 
These are the returns on the Net Asset Value respectively taking into account both the rise and fall of the 
net asset value and the dividends paid to shareholders. Any dividends received by a shareholder are 
assumed to have been reinvested in either additional shares of the trust at the time the shares go ex-
dividend (the share price total return) or in the assets of the trust at its NAV per share (the NAV total return). 
 
Total return statistics enable the investor to make performance comparisons between trusts with different 
dividend policies. 
 

2026 2025 

Opening NAV per share (pence) 133.04 155.59 

Closing NAV per share (pence) 144.20 133.04 

Change in year 8.39% (14.49%) 

Impact of dividend reinvestments 8.08% 7.32% 

Total return 16.47% (7.17%) 
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Chelverton UK Dividend Trust PLC 

Notice of Annual General Meeting 
This document is important and requires your immediate attention. If you are in any doubt as to what 
action you should take, you are recommended to seek your own financial advice from your stockbroker or 
other independent adviser authorised under the Financial Services and Markets Act 2000 immediately. 
 
If you have sold or otherwise transferred all of your shares in Chelverton UK Dividend Trust PLC, please 
forward this document as soon as possible to the purchaser or transferee or to the stockbroker, bank or 
other agent through whom the sale or transfer was effected for transmission to the purchaser or transferee. 
 
NOTICE IS HEREBY GIVEN that the ANNUAL GENERAL MEETING of the Company will be held at 12:00 
noon on Tuesday, 8 September 2026 at the offices of Chelverton Asset Management, Basildon House,  
7 Moorgate, London EC2R 6AF for the following purposes: 
 
Ordinary Business – Resolutions 1 to 8 will be proposed as Ordinary Resolutions 
1 To receive the Strategic Report, Directors’ Report, Auditor’s Report and the audited financial statements 

for the year ended 30 April 2026. 

2 To receive and approve the Directors’ Remuneration Report for the year ended 30 April 2026. 

3 To approve the Directors’ Remuneration Policy. 

4 To re-elect Mr Myles as a Director. 

5 To re-elect Mr Watkins as a Director. 

6 To re-elect Ms Hadgill as a Director 

7 To reappoint Johnston Carmichael LLP as the Company’s Auditor. 

8 To authorise the Directors to determine the remuneration of the Company’s Auditor. 
 
Special Business 
To consider and, if thought fit, to pass the following Resolutions of which Resolution 9 will be proposed as 
an Ordinary Resolution and Resolutions 10 to 12 will be proposed as Special Resolutions: 

9 THAT the Directors be and are hereby generally and unconditionally authorised pursuant to Section 
551 of the Companies Act 2006 (‘the Act’) (in substitution for any existing allotment authorities, provided 
that such substitution shall not have retrospective effect) to exercise all the powers of the Company to 
allot shares and to grant rights to subscribe for, or to convert any security into, shares in the Company 
(‘the Rights’) up to an aggregate nominal value equal to £841,875, being 15% of the issued Ordinary 
share capital as at 16 June 2026, during the period commencing on the date of the passing of this 
Resolution and expiring (unless previously renewed, varied or revoked by the Company in general 
meeting) at the conclusion of the Annual General Meeting of the Company to be held in 2027, or 15 
months from the passing of this Resolution, whichever is earlier (the ‘Period of Authority’), but so that 
the Directors may, at any time prior to the expiry of the Period of Authority, make offers or agreements 
which would or might require shares to be allotted and/or Rights to be granted after the expiry of the 
Period of Authority and the Directors may allot shares or grant Rights in pursuance of such offers or 
agreements as if the authority had not expired. 

10 THAT, subject to the passing of Resolution 9 above, the Directors of the Company be and they are 
hereby empowered pursuant to Section 570 and Section 573 of the Act to allot equity securities (within 
the meaning of Section 560 of the Act) or sell shares held in Treasury (within the meaning of Section 
560(3) of the Act) for cash pursuant to the authority conferred by Resolution 9 above as if Section 561(1) 
of the Act did not apply to any such allotment, provided that this power shall be limited to: 
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a) the allotment of equity securities in connection with a rights issue, open offer or any other offer in 
favour of Ordinary shareholders where the equity securities respectively attributable to the interests 
of all Ordinary shareholders are proportionate (as nearly as may be) to the respective number of 
Ordinary shares held by them subject to such exclusions or other arrangements as the Directors may 
deem fit to deal with fractional entitlements, record dates, legal, regulatory or practical problems 
arising under the laws of any overseas territory or the requirements of any regulatory authority or 
any stock exchange; and 

b) to the allotment (otherwise than pursuant to paragraph (a) above) of equity securities up to 10% of 
the issued Ordinary share capital, representing 2,245,000 Ordinary shares as at 16 June 2026. 

and shall expire at the conclusion of the Annual General Meeting of the Company to be held in 2027, 
or 15 months from the passing of this Resolution, whichever is earlier, save that the Company may before 
such expiry make offers, agreements or arrangements which would or might require equity securities 
to be allotted after such expiry and so that the Directors of the Company may allot equity securities in 
pursuance of such offers, agreements or arrangements as if the power conferred hereby had not expired. 

11 THAT the Company is hereby generally and unconditionally authorised in accordance with Section 701 
of the Act to make market purchases (within the meaning of Section 693(4) of the Act) of Ordinary 
shares of 25p each in the capital of the Company (‘Ordinary shares’) for cancellation or for placing into 
Treasury provided that: 

a) the maximum aggregate number of Ordinary shares authorised to be acquired is 3,365,255, or if 
less, 14.99% of the Ordinary shares in issue and in circulation immediately following the passing of 
this Resolution; 

b) the minimum price which may be paid for each Ordinary share is 25p (exclusive of expenses); 

c) the maximum price which may be paid for each Ordinary share is, in respect of a share contracted 
to be purchased on any day, an amount which shall not be more than the higher of (i) 5% above the 
average of the middle market quotations (as derived from the Daily Official List of the London Stock 
Exchange) of the Ordinary shares for the five business days immediately preceding the date on which 
the Ordinary share is purchased, and (ii) the higher of the price of the last independent trade and 
the highest current independent bid on the London Stock Exchange; 

d) this authority will (unless renewed) expire at the conclusion of the next Annual General Meeting of 
the Company or, if earlier, 15 months from the date on which this Resolution is passed; and 

e) any Ordinary shares bought back under the authority hereby granted may, at the discretion of the 
Directors, be cancelled or held in treasury and, if held in treasury, may be cancelled at the discretion 
of the Directors. 

12 THAT a general meeting, other than an annual general meeting, may be called on not less than 14 clear 
days’ notice. 

 
By order of the Board Registered office: 
Apex Fund Administration Services (UK) Limited Hamilton Centre 
Company Secretary Rodney Way 
29 June 2026 Chelmsford CM1 3BY 
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Chelverton UK Dividend Trust PLC (continued) 

Explanatory notes to the notice of meeting 
Ordinary shareholders have the right to attend, speak and vote at the forthcoming Annual General 
Meeting or at any adjournment(s) thereof. In order to exercise all or any of these rights you should read 
the following explanatory notes to the business of the Annual General Meeting. 

 
Notes 
1. A member entitled to attend, vote and speak at this meeting may appoint one or more persons as his/her proxy to 

attend, speak and vote on his/her behalf at the meeting. A proxy need not be a member of the Company. If multiple 

proxies are appointed they must not be appointed in respect of the same shares. To be effective, the enclosed proxy 

form, together with any power of attorney or other authority under which it is signed or a certified copy thereof, 

should be lodged at the office of the Company’s Registrar, Share Registrars Limited, 3 The Millennium Centre, Crosby 

Way, Farnham, Surrey GU9 7XX not later than 48 hours before the time of the meeting. The appointment of a proxy 

will not prevent a member from attending the meeting and voting and speaking in person if he/she so wishes. A 

member present in person or by proxy shall have one vote on a show of hands and on a poll shall have one vote for 

every Ordinary share of which he/she is the holder. 

In the case of joint holders of a share, the vote of the senior who tenders a vote, whether in person or by proxy, shall 

be accepted to the exclusion of the vote or votes of the other joint holder or holders, and seniority shall be 

determined by the order in which the names of the holders stand in the register. 

Any question relevant to the business of the Annual General Meeting may be asked at the meeting by anyone 

permitted to speak at the meeting. You may alternatively submit your question in advance by letter addressed to 

the Company Secretary at the registered office. 

2. A person to whom this notice is sent who is a person nominated under Section 146 of the Companies Act 2006 to 

enjoy information rights (a ‘Nominated Person’) may, under an agreement between him/her and the shareholder by 

whom he/she was nominated, have a right to be appointed (or to have someone else appointed) as a proxy for the 

Annual General Meeting. If a Nominated Person has no such proxy appointment right or does not wish to exercise 

it, he/she may, under any such agreement, have a right to give instructions to the shareholder as to the exercise of 

voting rights. 

3. The statements of the rights of members in relation to the appointment of proxies in Note 1 above do not apply to 

a Nominated Person. The rights described in that Note can only be exercised by registered members of the 

Company. 

4. As at 16 June 2026 (being the last business day prior to the publication of this notice) the Company’s issued share 

capital amounted to 22,450,000 Ordinary shares carrying one vote each. 

5. The Company specifies that only those Ordinary shareholders registered on the Register of Members of the Company 

as at 12:00 noon on 4 September 2026 (or in the event that the meeting is adjourned, only those Ordinary shareholders 

registered on the Register of Members of the Company as at 12:00 noon on the day which is 48 hours prior to the 

adjourned meeting) shall be entitled to attend in person or by proxy and vote at the Annual General Meeting in 

respect of the number of Ordinary shares registered in their name at that time. Changes to entries on the Register of 

Members after that time shall be disregarded in determining the rights of any person to attend or vote at the meeting. 

6. In accordance with Section 319A of the Companies Act 2006, the Company must cause any question relating to the 

business being dealt with at the meeting put by a member attending the meeting to be answered. No such answer 

need be given if: 

a) to do so would: 

  i) interfere unduly with the preparation for the meeting; or 

  ii) involve the disclosure of confidential information; 

b) the answer has already been given on a website in the form of an answer to a question; or 

c) it is undesirable in the interests of the Company or the good order of the meeting that the question be answered. 
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7. A person authorised by a corporation is entitled to exercise (on behalf of the corporation) the same powers as the 

corporation could exercise if it were an individual member of the Company (provided, in the case of multiple 

corporate representatives of the same corporate shareholder, they are appointed in respect of different shares owned 

by the corporate shareholder or, if they are appointed in respect of those same shares, they vote those shares in the 

same way). To be able to attend and vote at the meeting, corporate representatives will be required to produce, 

prior to their entry to the meeting, evidence satisfactory to the Company of their appointment. Corporate 

shareholders can also appoint one or more proxies in accordance with Note 1. On a vote on a Resolution on a show 

of hands, each authorised person has the same voting rights to which the corporation would be entitled. 

On a vote on a Resolution on a poll, if more than one authorised person purports to exercise a power in respect of 

the same shares: 

a) if they purport to exercise the power in the same way as each other, the power is treated as exercised in that way; 

b) if they do not purport to exercise the power in the same way as each other, the power is treated as not exercised. 

8. You can register your vote(s) for the AGM either: 

• by visiting www.shareregistrars.uk.com, clicking on the “Proxy Vote” button and then following the on-screen 

instructions; 

• by post or by hand to Share Registrars Limited, 3 The Millennium Centre, Crosby Way, Farnham, Surrey GU9 7XX 

using the proxy form accompanying this notice; 

• in the case of CREST members, by utilising the CREST electronic proxy appointment service in accordance with 

the procedures set out in note 9 below. 

9. CREST members who wish to appoint a proxy or proxies by utilising the CREST electronic proxy appointment service 

may do so for this meeting by following the procedures described in the CREST Manual. CREST personal members or 

other CREST sponsored members, and those CREST members who have appointed a voting service provider(s), should 

refer to their CREST sponsor or voting service provider(s), who will be able to take the appropriate action on their behalf. 

In order for a proxy appointment or instruction made by means of CREST to be valid, the appropriate CREST message 

(a ‘CREST Proxy Instruction’) must be properly authenticated in accordance with Euroclear’s specifications and must 

contain the information required for such instructions, as described in the CREST Manual. The message, in order to 

be valid, must be transmitted so as to be received by the Company’s agent (ID 7RA36) by the latest time for receipt 

of proxy appointments specified in Note 1 above. For this purpose, the time of receipt will be taken to be the time 

(as determined by the timestamp applied to the message by the CREST Applications Host) from which the Company’s 

agent is able to retrieve the message by enquiry to CREST in the manner prescribed by CREST. After this time, any 

change of instructions to proxies appointed through CREST should be communicated to the appointee through 

other means. 

CREST members and, where applicable, their CREST sponsors or voting service providers, should note that Euroclear 

does not make available special procedures in CREST for any particular messages. Normal system timings and 

limitations will therefore apply in relation to the input of CREST Proxy Instructions. It is the responsibility of the 

CREST member concerned to take (or, if the CREST member is a CREST personal member or sponsored member or 

has appointed a voting service provider(s), to procure that his CREST sponsor or voting service provider(s) take(s)) 

such action as shall be necessary to ensure that a message is transmitted by means of the CREST system by any 

particular time. In this connection, CREST members and, where applicable, their CREST sponsors or voting service 

providers are referred, in particular, to those sections of the CREST Manual concerning practical limitations of the 

CREST system and timings. 

The Company may treat as invalid a CREST Proxy Instruction in the circumstances set out in Regulation 35(5)(a) of 

the Uncertificated Securities Regulations 2001. 
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Chelverton UK Dividend Trust PLC (continued) 

10. Shareholders should note that it is possible that, pursuant to requests made by shareholders of the Company under 

Section 527 of the Companies Act 2006, the Company may be required to publish on a website a statement setting 

out any matter relating to: (i) the audit of the Company’s accounts (including the Auditor’s Report and the conduct 

of the audit) that are to be laid before the Annual General Meeting; or (ii) any circumstance connected with an auditor 

of the Company ceasing to hold office since the previous meeting at which annual accounts and reports were laid in 

accordance with Section 437 of the Companies Act 2006. The Company may not require the shareholders requesting 

any such website publication to pay its expenses in complying with Sections 527 or 528 of the Companies Act 2006. 

Where the Company is required to place a statement on a website under Section 527 of the Companies Act 2006, 

it must forward the statement to the Company’s auditor not later than the time when it makes the statement available 

on the website. The business which may be dealt with at the Annual General Meeting includes any statement that 

the Company has been required under Section 527 of the Companies Act 2006 to publish on a website. 

11. Members satisfying the thresholds in Section 338 of the Companies Act 2006 may require the Company to give, to 

members of the Company entitled to receive notice of the Annual General Meeting, notice of a Resolution which 

those members intend to move (and which may properly be moved) at the Annual General Meeting. A Resolution 

may properly be moved at the Annual General Meeting unless (i) it would, if passed, be ineffective (whether by 

reason of any inconsistency with any enactment or the Company’s constitution or otherwise); (ii) it is defamatory of 

any person; or (iii) it is frivolous or vexatious. A request made pursuant to this right may be in hard copy or electronic 

form, must identify the Resolution of which notice is to be given, must be authenticated by the person(s) making it 

and must be received by the Company not later than six weeks before the date of the Annual General Meeting. 

12. Members satisfying the thresholds in Section 338A of the Companies Act 2006 may request the Company to include 

in the business to be dealt with at the Annual General Meeting any matter (other than a proposed Resolution) which 

may properly be included in the business at the Annual General Meeting. A matter may properly be included in the 

business at the Annual General Meeting unless (i) it is defamatory of any person or (ii) it is frivolous or vexatious. A 

request made pursuant to this right may be in hard copy or electronic form, must identify grounds for the request, 

must be authenticated by the person(s) making it and must be received by the Company not later than six weeks 

before the date of the Annual General Meeting. 

13. The Annual Report incorporating this notice of Annual General Meeting and, if applicable, any members’ statements, 

members’ Resolutions or members’ matters of business received by the Company after the date of this notice will 

be available on the Company’s website www.chelvertonam.com. 

14. None of the Directors has a contract of service with the Company.
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